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Ffr^TPm oimIui ^ (arfU^rrft sfR’ ^ ftiRm, 2010 


3T«im 1 
yrff^T^ 

1 . TTf^ Tm, UTT^ afh" 7=Tnj^ #n.—( 1 ) ^ ^ ^ fft^ioii ^ (arfimfrqf 4 ?St 

Mh4h, 201011 

(2) ^ TTsm 4 3l4nTH 4st <TKte TI^ I 

(3) ^ ^ ^ 3lf«r41Rt ^ : 

FI Wwif ‘4’ d'Jst’Rm ^ ftraFT RI'RIII ^ ^ l^friVdcIBI Bl WIVRoraBI tBprtfie ^ Btli— 

(13) yTBtfycl ^41, BTBIR, TFJB BfBJIT B? 35^ ITiB BTOn B BfrtpTgfiRl BT ^ ! 

2. BforrBT^.—( I ) FI MdBBf BB BBT af^BBI artftfB B ^,— 

(B1) “ 3TRrf4BB" ^ yKRlBi BIBN ^ 3tMbBB, 1976 ( 1976 BH 21) arfB^B t; 

(13) "frjBB BTTbBBI)” RtRilM 5 ^ FT-ftlRfBB ( 1 ) '4' BlfBBiRt 3TfB^ t; 

(B) "■^Bl"'^ aifBf^B?) BIB 3 BfJ'FT-BRT (1 ) ^ 3TBN TBlfBB SfUlNll BIBK ^BT, BBH *l4lcr14, 

3lfB^ t; 

(B) “^"b^bb1b^?ib 3BS^ arf^t; 

(F) “BTTIBI BBBBJ" #41 Bit ^Tlft Bn3I BH Bi)| BRBIBBI STfBBUTt arfB^ t; 

(I) 
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(^) ^ ^ ^ ^ my\ ^ afR ^ ^ ^ ^ 31 ^' ^ ^ 

^ 3I^q 3 iM?I t; 

(^) " WI ^ 3Tfq^ SB -^i 3IGT^ 3lk ^ '4 -q^T^'ERr 3Tf^ t : 

■qf^ '3161 ^ ^ ■?REf '4’ qrfilehld 3TEq^ ftqi I 

(^) “^5:^’’ ^ 3RPf^,— 

(i) HRql%i* 4 lH o^Rki ^ <f '4 ^q|, 

(ii) arafq ^ art'ERFirt qr 4 ^t4ii^o[ ^ f, 

(iii) aii+Rq4> qi WT rtTei^ SRI 3iTfEi^ sTTqrRq^ m qf 

a^qR), 

(iv) Rftr^Tq RT Ricti^ q^ aiqfEi ^ rf ^qr q 

(V) Rf>«1 arq y'ld'i TTR^ qi yfoRi^'w rt fqqi^ qf arqfR ^'t i 

(Fi) “aHdRqqf" ^ ^ aik R^ qfq ^ ^ arfq^ t; 

(q) “Ri'^qRt” ftrf^ 3 ^ ^-RfPlRM (1)^3^ (^) 33k (q) ^ 3Tktq q qF(' ff~ td ^ RF qk^ 

qk^Kl arfRkcT 1 33 k fqq^ SRpfq kk qrkqkt qft fqfqqq 75 ^ qktq aqq kqsq qrt rrh rt kqr kk 

t; 

(z) “^q” k srfqqRk ri qrkqik qk rRi ri R?qt qkqkrq t (r^ Rfq ri R?k kt ^ ^ srfkqnk rt 
q>4qi(l RFt' f) qk arfqqnk rt qrkqrk r^, RTRi-fRqr, Rif sfR rf^ ^ rr arfRqqk ri qq[qi(i rt 
ipfq; anfRcT f 'kFg ^Rk RF RkRkTcT RFT f Rt kq RR k ■^Rqr rIr rt Rrk f; 

(R) “stTr^" kR iRtrm 3 ^rr-RiRtrr (i)^TgF(qT) karkhRRiq'iffdkqrqnqkf arfRqqft arfRRF 

t; ^ ^ _ 

(■ 5 ) “kqq" k arfqqiTk rt RkRik ^tr fqrrk kqqRiq k qRk ski aii^Rd kcR aifRkcT k 1kRk arcpfq 
kqqR^ ^feRT afk qRck^TRf qrr 'kif rtr kl fr iRkiRkf k arkkr kqq 'k rr k fkfqf^ rr k qqf^ 
k Rkqi; 

(^) “RTqfkqTRR'qqT" k kqr ^ TirkkiRT RTiRkiR RR RTTRTqqr qkf 3TfqqTTk 3TfRkq t; 

(R) “rr^” k qqq ark RFRif rrt rf ^ arfRkcT t; 

(q) ‘‘RTRtfqq kRi" k "rrtr kqqR kqT" arfRkq 1 1 

( 2 ) qq Rkf akr Rk’ k kt FRk r^rr f afk RftRTfRR RFf k akqfqRR k RffRikiR f Rk ark kk k[ fr 

arfqfRRR k t I 


3TSRTR 2 

arfkRRfTRf afk qjkRrkkf rr qqfqRRT, fq^, afk kRT qk RRifki 

3 . arfkRRffRf afk qRknfkk rr RrffRjTRT.—( 1 ) kqr k arfkqnk afk RkRik rdHfaR^d rr k qqf^ 

3TRtt[ :— 

(RT) RJJF'RT' arfRRTTk 
RvRtw ykR 

(i) 7^ 1 (RFTRRTRRRqr) 

R®R RRET 

(ii) qkqr II (RRRRT) 

(iii) TkeT III (^EREJRRR^) 

RRR 

(iv) T^ IV CgTsRRRRRT) 

(v) Tkqr V (RFTRRTRFTRqkRT) 

RTktRRRT : FR fRkTRRf ^ RRkTRli k tkq aitRy, fRTRt akRRRk RR, RTI^ arfRRRft, kkR RRRRT RT RFT RRRRT k ?R k 

dRk RT qk arkifFR rrr? 'k aqRir rt afk arfqqRft 'k kdRMn rt akkRTk qit RkfqfFR RR Rkqi 1 

(TR) RiJF'TR'RRRkTRRFTRRT (RfRRkR) 

(q) RjjFk’qnRkTRRffRT (RfTiRkn) 

( 2 ) Fk TRkTRkf k fkki rtr k Fk fq kf, kqr k kRirq aifqqRk rt qrkRTk k rr) RRFk ri RRqf kt Rk ttrr kq? 
qk ak^ k ar^^R qfkq fW i 
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4. ^nhnrt—rdR^nT ^ ^ ^ «ft, 3 tgt^, ^ ?ra wi-wi m ^ # 

T?raR'>I ^ 3^5^' ^ 3T#=T sfk 3IWlf4d ^ WI?i 3TTKIR m ‘fT’ cJlf^W^l' ^ Sfc^T^T!?^ 

^ '*jn ^ fciii. fV)^ '4' 90 [44! ^ 3nf*)R> 1%?fl ^ f^*j, Pl^«Ki '^7^^ I 

5. ^ ^ -fif 3i(ii<*>i/i alh" -^tivsTnl ^ (1) 3is7^, 3rfqgnft ^ ■TNsr v -grfq^ #tt 

3 ^ ■4>T|4irw1' ^ IT^Kr T^' ■R?W4>7^ #IT : 

^ TI?I -Sraq^ ^ ^ ^ ^ T74«IT7t t cit ^ ^ 3tt2T^ -SrrfWTt ftOT I 

(2) f^fwi 4 4^9^«ra ^ fMclW, srfqfWT ^ «IRI 29 l^’^Rf '■^ fR4^1( ^ ^ 'PWJTf ^ 37^^7111 

■4'■4’ ^nrl Pf^r^w^f #ft I 

( 3 ) 'SIc^ 3rfqgJI^ -JH 4>44 k 1 ^ ^ ^ ^>9[ 4 TTf# P^rchoHI IRT 34^4441 yHIW4 ^ iPOT 

^ ^'t) gl<l lqPlR'>i ?i ■H'b*ll I 

(4) (i) ^ 3TfsRn^ -jn ch^TiiO— : 

(^) PsHR^ ^ ^ •qi 9?^ t, t, ■qi 

(ig) p3i^ 3m gfg gi 3Prft <7f^ ^ ^-fgrTTl ojjf^-q^ TT? -^f 

m ^Prr: 

gr^ ^ PiyPw grftmft w wm ^ ^mr t ^ sflr ^ sr^ irygn? 

M«7 ^ 37^ 373^ t sIIt ^ ^ ^ %TI 37^ 3TT«tT7 t TTt f^ '5*7^7 ^ ?77 fglwt 

ggTpr 7^ «|F ^ 

(ii) 37f«7^ tit =b44Kl -tqi grl •4’ 37F^ FF# PH^Pw "77 3737J^1 ^ ST^TTR 37F^ ^gifF^P 

TnftsTlF gft ■qtgnn ^ 1 

6. ^rUMI'H sftr *7 %.—Wttth 3 7^' f¥^ %77t ■^‘ FF F7 fF^FF FTtf 37rvmft FT FTtPfrI ^ 

37k kcTF^feFT 37f«7pTFF FtI FT7T 17 FTI FF-FT7T ( 1 ) ^ 37#T Fit -77^7 ?T7T TTFF-TTFF F7 F«7T37FKITfkT FtI FTTI, -^kf | 

7. ■577 gif^.—^Ni F Pi'^4n fFFTTt o^iPw Fft 77 FI FTT FRF Fk PiyPta fTTF; lFiR FTT TOFF fFFFFt 3fr7 
mf ^ 373777^ F fFTTft FF F7 FRf^ fRlR FF FRFI t F7 fe# FTlk f?r^ k FRF FTcft Fkft ; 

F7T3 kk 4>|4 1 fFF ^ FTFTFF k 3^ch FF FF^ FRk Fff F7TT F FF 3471 1 fF fTTR 4dH 37k FF FTF FF FFTFR d^l 

Fkn I 

8 . mPfIIITT.—( 1 ) FTJF ‘ft’ FF F7 Tkk PT^FF FTt| 3TrFFn7t ^ Fk Fit FftFt^ F7 fW PfR P 13FF 3lfFFRt FRT 
F^ Fk F 37FfF^ pfRp 37FfF ^ %R fFTTITfTF iFrFT FH F^ I 

(2) 773 F ‘ft’ 7^ 1 k fFRTt FF F7 fPfF FtH F^Flft Rqr Fk Fit STfTf ^ fpTF; fM^ F7 fW PTO PtW 
STpTFiTTt FRI W FTTT k 3TFp7FT fFRTt 3TFp7 ^ %3 tTOUkcf fFTFT FIT TT^FT I 

(3) (FT) TTJJF’Tg’kFTTRJf'F’ktkpT^FFFTt^FTkFTkFFTF^FTt 3TFfF^1PnTFf7Ft!RTF7Fkn1^pT3F7I 

3Tfk4il7l FR7 15?’ 'RRT k STFpFFi 'fFRTt 37FfF 'k fcTU, fFTdlRd (Fidi FIT 774)41; 

C®) 773?“F”^lFR7t FkFUl Fn773?"7g"kfFR7tFFF7FkFpTF7Ff7Fta7TFp STfPF W FR7 kfPltr ?kft 
fFtk Pt^FF FTpTFiTTt SKI did 'RT7T k 3TFfFFi fFTTTt 37Ffk k fcil( fFTTTTpF fFTFT FIT TT^FT I 

(4) fFRTt 37fFFTRt FT FTkFTk Fft FftktW 37FrF ira 3R7IFRFT kk F7 FT FftFtSFT Fk 37FfF ^ kriF TOFF 
FFk 7741Fd PT^FF FTpFFFk FTt 7TF k 377TFTFIFFF FT, 373kF TTfRI 7TFT fdTdR PdTdlPTd FR TTFklT I 

9. 3fWFi7U|.—( 1 ) FF^ 37fFFFk FT FTkFRt ^FT FF kFT k 3^ ?kn FfF PT^fFF FTpFFFTt Fit 7TF k STpR^Flk FT 
FFTFTk 37Fkt Fkkt^F 'TTRTFTFFF TO k 3k-FR TFt I 

(2) FTfiRpcfteF STFfFFp^tTHfrok 3TFk?IFM3FFTtfTOTRFft 37FfF kt t, fPt fP^ ?t, PT^FF 37pFFF7t ^ 71F 
■f lFi FFlfklPl, 37fFFF7t FT 4 i4fI 71 RFF FF F7 3^^ ^ kT3 <54344 F?t ■!■,— 

(FT) 77tkpT3F7T 3lfFFF7tFIFRpFTkF5tF?nkTOFTtkFTTTk^FR7FTt7JTOTFTTO^FFkkFFFkkFFFT377FTRT 

ktTTkkt; 

(TF) fFRTtFTkFT7tFTtF7TTkkt773?"'®"k'7T3?"FT"^7TOT 1 FT 773? “f” k TO? "tf” k fPfF t F? TO FF 
F7 yrqiqpicl FR IfFT ’FTRFT fFTlk F? FPFcT 3 ^ FT I 
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10. ■^JERT ^ ^ ^ HMlfM.—( 1 ) (^) ^ 3Tft4^ ^ SPTft W3T1 ^ ^ 

3TTTt ■jint T1§^ ■'1^ c^TFT ■BT’T^ 3TF^ Pel To a 'R ''TF^ f^FI STTFI I^IFI'm ’=1^ ; 

(■^) ^ 3rafEi,— 

(i) 3rf«Rnft ■^n ^ F?n, iit=i "Rre; 

(ii) 3Tf«Rnft ^ ^ t', TFR1 3rt%T mt I 

(ft) (I) ^ 13^ (^) ^ «fn ^ srf^RTRt ^ ^ ^ ^ ^ 

arr^ '^?r wmh t^r?fl <4 >m °f)t yfd'tii 'R ^Vi fdu, pVh i 

(2) 33- r<irH<w (1) ■R 3m MPd+^d ^ 31 arfEmJT^ 3T 3 i'43k 1 ^ ar^^rwf^ 

=hi43T^ arg^jra t mr t, aif«mJT^ ^ ^ l3m ^ ami ‘^aif m ?3FT 3T fw 3 t wm ■=# 33 

3 ^ afn ^ arf«mfl mi ^ imm mft mn^ aTT^nmTrm 3ii4dift3T ^ mi 

FM. 33 331 T3 3^ 3nr33IRt f3l3)K 3^’ 333T t I 

vnxilcbiui.—?3 PctFidH ■yrmim ^ f^, aig?ira3T3i37f3i3! arfmFTt mi 37333 ! P=«>* arjEmm 31 mfei 3351 ! 

3133 ! 3f3 3F !3 cT33 3T 3!!^ 3^ 37331 33 iai! ^3HI 3I<I 3Pl 3f ^ 1% 3^ 3 T33i' [3^«S aT5?T33nr337 3il4ql6l E(pE*m 3i! 311!, 

33 33) 137 3813 31133)3! SKI 33^ aH^VI 3lft3 3^ 33 1F3T 3131 I 

11. 3lf 33f iS 3 l afiT il3 l f3«jrd. —( 1) 1^ 3lf3373! 31 3)43l(l 3f!60 3^37!aiTgY^Fl^3T ^ m i PH^jd FT3T : 
33^ aiE3«, 33-f3l333 ( 3 ) ^ 31^ fIot 13^ jnftcdH'H 3f3l3 gTO 37! 3^ f33rfl?I 3T 55 3^ 37! 33^ 3T31 33 

^ ^ 37313; 31 37313^ F3^' 3! Ft, 1%^ 3113373! 31 37^33! 37T ^3Tf^ ^ 

Hdl'll : 

3Tg 3F alk 37l^ 3Tf3373! 3133l33! F3 33-131^ ^ 31313 ^3 t 1^ 3#'Fl3T 33 33) 1^ aipERFlf! 3fl FTF 
■4 373 4 3)3 3 I 3 313 alk 13)4! 374314 3)1 3711 4 1R7 313 3)1 PerlPda '1J331 3 4 f! 3^ f 1 31 F^TFl 3F4 4 13)41 3lf4=t)i(l 34 
3711 4 #1 313 31 f373l 3)43l0 34 3711 4 1^37 313 433 ^ 33^33 7373 371 3313 44 arf437l4 31 3)43 1 Pi 377 1331 331 Fl : 

37^ 3F alk 4! I 37 3 I 3 34^ aif337l4 31 374314 aiE381 313 31 I 7313774 334714 ^33 fIfI t 3F 44 33471 FlflF 44 

34 FlTte 4 TRl 313 4 4137 3E381 4 ftl14733 4 1377^ 4^ 34 Mm 4 314433 431 3fl7 414 44 314433 34 3 i14t 37 #1 
313 34 aimfm 4 4137 37l^ 1414733 3743 I 

( 2 ) 3F1 414 3F 1414733 37713 4 13> 31*381 ?R1 HlRd 33471 73131J33 3 f 1 4 4! FF 7T31S1 3443714 31 3743l4 34 

^37*#m fIfi 44 3 I 3 31*381 3171 41f 33471 rniftn ffI I 3731 1 1 

(3) 31*381 337 1443 ^[pi14'c4373 74414 33 353 3743 4! 4l4 4 #1 4 3Rj3 713731 4 3l5F fM 4! 3F [iHf^d!3)H 
3744 137 331 34^ 3lf*l37l4 31 3,4314 144133 (1)4 3ig7133 4 43 |Ph<^3 f14 I 

(4) 13713'331441373 7lt3l4 7133-7133 37 UtM 3lf*137l4 31 3743 i 4 4 3134 33 ■531441373 ^44 afk 31*381 34 
3133! 143)ll771 3744 I 

73ldl*lU|._F3 141433 4 33 I 33 4 M*, 3lf«137l4 31 3743l4— 

(1) 3F 14334 3lf*I3f4n 37 43114^ 34 3 f 41 3473 37 'F'-qfdfm t <^313 34 3443 31743 37 147134 3F 
aifsralM 34 3iig ■'jt! 37731 1; 

(ii) '4 Rt)*!! diP)<a '37 '4 l3)*Pl <*)4's< 313 4 sliM R'l 4 I 373 Tl 3l1*(q1qni 34 33^ URT 3)7dl 333 '313 

34 3443 31473 34 43114^3 431 I 

313313 3 

4m, x^^di, u!h 14 347 uf4<yriH ^ 34447? 

12. ■4m mi 3TM47?.—'^,3«lll7Sll3,1^3lf*I37l4 31 374314 4'431 343473 77431347 44 7313 31 trM 37 
44 3R73 4’ 77331 3fl7 3713 '^74 '3333714 3i3M2 fW! 4! '44 ?13 7133-7133 37 F3 14133 P=(PdR*<l 34 333 I 

13. ^’4mm.—( 1 ) 33-141433 ( 3),^-M43H (4) 3fR^-l3l433 (5) 47?33*ff afk44 P^Ph^V I 331 H l 4Pd<^V I 
4, '4 44 SKI 7133-7133 '37 'diPl f! 7144, 13)4! 3m 4 Ft4 ^3 41, ^37, 3 t1337i4 '31 3)4311731 4 '37337 '371F7 4 1413 ^337 
4*631 7j 4 aftl 144! 371F7 4 437 ■ 33*1 4 33717 4 '4*ddl 7j4 ttM I 

(2) 7?4^ 7J4'M 437134'37■33lMl143 3^7 31?m3 44 4 437'glTl 1441433'4 7144 afR 3«TTl7Sll3, 3ir«ml74 
31 3743lt74'4 3*3'3l73#m 37 ! rnm! I 
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(3) (^) ^ 3it=FT 33fq^ ^ ^ '^Wl ■^\ ?iT5T ^ ^rTTOTT 

% 5 f^ ^ cTRiTa ^ ^ ■?n«i wrr #ft; 

(33) 35153 31 ^cR3B WT ^ 3T3f3 ^ 31 3Tf33r 3Tf335Rt 3T 3r43TTf t 533f) 

^11433! 3353 31 ^3R3R ■^' R3ff ^ 333^^ ■^' '333!^ 333T 3f) 3F37Tt; 

(3) 35T ^ 3T 33(3+ yl"*ld 3Tf335T^ 31 3Ft3T^ 0,0 '^4«t<lT 35T53 31 3^31 ^ ^31 3>) 3T3H 313f3 10l(l 
33Ff33f3, ^j43cff ^FT53 31 ^cFRR ■^' ^33^) '^'ddl ^ 315'*^ 3T33Tf33 I 

(4) ^rrai 3lf*T3JI3t 35t gFRT ij43lff ek 3lf3^ 31 ^^1333 35t 33333 ^ 331333, 3#?^ 313^ 

f33Fl, ^35333) 3313, 3^ ^ 33 3. 1^31-2/17/79-3333333), 313)a 29 31^, 1980 31) ^ ^ sfif)^ 3311 ^ 

3f331%fl g33)fW 4ddHH 3f) 33 313)3§ 31) '$313)) i)i S^, 53133)R 313313i) 311 «<^'f) f3) 333) tlr+ldld ^ 3lF331lf) 3))3/31 
31731333 33 ^ 31333Fl)3 713) f4^JllH 3II<SII 3lf33>lR4) 3)Pl'« el'll: 

■37^ 713333) 33 71. 1 1 -3/90-33331133), 31^ 22 3133^, 1991 ^ 3333^ ij4 3«llf37I3H 3353 31 3cB3H '4' 
37 ) 333 ) 33 )' 31 357 ) 31 ) 33 )’ 35 ) 33733 '^43331 33^ 3«3 71313 33) 3^3) I 

(5) )^ ^ ^'71)0 33f 3Tfsi35l)33)'31 351 ) 31 ) 33 ) 35 ) 33733 H^WfeTl) 3353 73 %33H 3 33^ Wl ^ 7133 

■ 3335 ) 31N (<Id ^ ^ 7130 7113 31331 0 5W): 

3^ 71)3 3lf«I333) 711 350313) ^ 3i) 3113)^ THHRUl 31 3113f^ wf ^ 313)3 33? fl) f, 53 3^ 333)^ 03 
31i3i)5i7if t0 TiGi 377113 vrijydl )0:5f0 ^Tl) 313)73 35) 33 WUl 353 )^ 100 3173l)07ff ^ 3ii<T Sl-JUlui 0* )331 SHtTOT 

330 ^ 35)333 3135) 35) 0)0 )031 0)0) | 

14. 003)0.—30) ylnRl^l ^ )3035 33 35) 31100) 3f)3 35)^ 3Tf335R) TH gntgif) )357f) 33 35153 0 3)=03 35) 

300333 ^ )333 33 0 3131 30) 35011 : 

3^ ^35 0 3l)0«t)lR4) 711 3503000 30 ul'^Rl 300)3713 30 3131 29 ^ )3333) 0 ^70)3 3133513 SKI 3331 1330) ^ 

3753133 0 5)0) I 

15. UrMlilriH.—35)f 3003513) 73 3570310 # )357f) 3^ 35153 73 033733 0 7«33FF3 33 )3^ t ^ )^ 3j;33T 

70 35 531 335R 7*33FF1 0 )3530 0) 31713 3?73303 33 517)) 0)3t | 

313Z1171 4 

31T3T33T, 315VII7H 303 310)33 

16. 'f0570 3003510 303 357)333) 30 031 35T f07313.—13035 3003513) 73 3,0Ti|0 5«i3ilRl3> 300330 7n -^50^10 

5)711 303 035 rnWKUl T17 ■g)TTr_ 7 t?it 00) 0 303 00 7«1H 33 035 35) 571^ 3510317 0 031 3503 0) 00 oq)^ zq 

030337))' ^ 1131 3T7T3-317I3 33 50 f30?I 330 ^1330 30335003, 313)^ 73 0T35r3 7^ 313)3 35 c1c31H3 0313 0 I 

17. f0570 3003510’ '35053.—^33035 3033510 ^00 350oqt 33 )3053 '35011 307 '070 35031^ 35011 0) 031 ^ 3(035 

)33 71171RI3510 351 ^hiql-qq-i '30 0)dR*3(1 3570 30 71713 30 310811 0 3113?335 '^’ )4«=h 3100^ 035 3)7717 7q 311731, 377T1031 307 
'337357 5*11 '3001 30 031FT31,103531 '3)731, 373100)’ 307 303^73) 351 331713 307 '370 1033 35731 307 '00 3R1 )033 '0) '035 
3517317 0 713013 5), 70 t I 

18. R<f03H 3 )Dt 31T0!?ff ^ 71T3R ^30 ^ <l)0r3.—37035 3033510 31 3570310 53 0301301 371 31313 3573 30 

yRiRr'qn 35011 307 '0) '00 '^033 '31 'S0333) 117171713-71713 '37'30 710) 33^0) 307 1300) '351 Midi, 35^31733 307 3337 35011 

0) 30 0117 -31117 )if3^ 303350731, 310)^ -31 )333i3 ^ 310)3 W 3771713 0313 t I 

19. 7 1) 144)33 1 ^rmr 713% ^ KIIUWI.—37035 3033510 31 3570310 035 ^ TUTTri)' 307 371^ 03^3.1 35) 3133 35^ 

1 1 )93)31 1 3311^ T#31 331 7033)3 3^ ^ )3570 3133510 ^ 373^ 31 313(3^ 353 0 31 70 3331 ^ )3570 71373 30 31 035 ^ 
'35030703 35) '3353 ie) '35011 )>l«l 335 30^ ’530335 '31 310530337 '511)335731 SHI 3073 13570 3110^ ^ 31^31313 0 3 31 13)01 

30^ 3033510 5171 3130 3>((o3)' ^ )3033 0 fclRsIl 0 0711 -^70 351 Sl^^^l 3 )^ -g) 307 3737J3) 2 0 3*103)3)^ 3'huil 5373 

3))'ll I 

20. -^f^) f^fl") ■ 3 *) 5073)0 ■ 357 % -^i) illMlfll.—9(03) 3033)10 -31 '357)310 -035 0 ^HIISk) 307 )3M3J035 0qi 35031 
3«3 35 - 0fq7 ^ )^' 37 ) 51)^ 3570 351 303357171 51313 35031 307 7173517 ^ 30335073)', ^ ^ 713230' 307 ^0)37330 0 710) 
7io33?R 307 o33?17 0 VllcDlll 3*11 71133Ff)^J035 35031 I 

21. -071, 0fe3t 'f73lf^ 3Rt 300513.—(1 ) 30^ 3033510 31 30310, 71W 51033510 ^ ^^0 -0^ 0 )331 )^ 
717331733 -31 )3570 SRI 333)337 51351313 ^ 719133 '31 '9333 0 31931 733 351 ''J0 -559 0 -31 3191: -31 7T3I733 -31 RFl - 3 ^ c)*ii I 
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M«K’'l, iRli'1'’l'l 31^ 5<^«»5iPich '^’ <^<s( SrfR^RI TJT ehl^ "q^ Rio^ TH 3Tq^ Tirq ■qj fqiyl 

^TRraKTS Tjf <hi4'5iPi«»> ■qr cfttstts 'qr '^f t^wl A 

3mft t 31^ ^ -qi STHR qfi qjtf 3rq ttut i^.y+irvici +< 11^111 1 

(3) ■qi 1^ Vim+lq ^irofl qq qj^ qsq -qi q [ fg q1 -qr ftqqf^ q^' q^ qi WT 

qifqqiT^ q>t ^ Iq-ii (qi^l qiwqftq +iimJ1 ^ qqiiTFi' qr qrrnjTii 1 

( 4 ) qilt 33fqqqtt qi qnlqi^, 3qf«iqT(I ^ ^ ^ - 3 ^^ qi -qqn ■gf5q TTiqrft firaqq 

#gqT t qi q^', qqqf^ q^tm qr q^nim : 

qrg qfq ^ wr^ qi sjfqqiq qi qq^roq qft iqf? 1 !qq?, q.dirM+, ■%if^, ■^^qqr, ^iwif^q., qr 
■qiqifqqr qrsFT qit t ^ 1 ^ tt^ opt 33 ^^ q^' 1 

22 . S^ftrqjITt ^ ch4'e4i<l Pi<i)'>i”i ^ «»ip< qr qilT^TT qi MiRqiRqj qiTTqTT 3-qqq 'if qiq H^T <^qi.—qil^ 
srfqqqft 'qi qi4qi0 fqi41 qT?fI ‘fqrqiqrcTiq, Iqqlqq 'qr qqqfcTq qr? q? ^qfqqr ^ ■qr 3i4nPiqi q^rq qTfqqn^ ■qft sr^qfq ^ 'fqqr, 
tqlqiK, qrqqr qr hpi qRqi: 

qrg qfq q^ arfqqrrrt ■qr qqtqift q'^O ^qr ■qfrf qrqrfqqr ■qr ■'jcf y<j>Ri ■qr ■fqrqt ■qrfFfrqqr qrqTr?qq>, ■^fqqr ■qr 
qiWifd #«qr, qrftqr qr wiqrfqqr qrr qrt^ qrri qqrqrqr ^3rq^ qq^ q^ qqfsqf if q?t| oqqqn q^' ^ f ^ aiqtq 
qqqr ^: 

■q^ q? 3^iT ■q?^ qrri qi q^' qr^ qr ■qR'q ■q^' qrtqr qfq ■qw 'srrfqqrr^ ^rrr q^ qrri qrr fqi?r ■f^ 

qrq 1 

^ Iqfqqq ^ qqfqR ^ ^— 

( 1 ) qciqr sTfqqrrft qr qnfqrrt q^ q^^ qrr qi^ wq ^qrqrr qr qrrrqrr qr ^ qrfqqrqq qr qrqt?H 
arfqqrqq qq qr -gqq if qinr lan t ifqr qi ftqf^ 'iqr; 

(2) ^ srfqqrrq qr qrqtqH srfqqrqq qr qr?^ qftqR ^ ^rqrq ^ wfq?qrqtq qr qrr^-qqqqrqtq ^qrrrqR 
^ 3iq4q ii qi^ srfqqrr^ qr q>4qRl wqqr qrT?n t w Iqfiqq qrr ^ irq^n ^qrqqr; 

(3) ^ arfqqrrflqrqrrtqrtttqrqi tj 4■^f^, qiqiq^qrioqffq4fq^figqTqqrfeqt 31^ 

qfqqt, qi qi^ft atfqfqqq, 1956 (1956 qrr i) qr qr^qq feqt sr^ Wq ^ 3 t#t Tfqrr^^q ^ qi sri^ 
t qr ■qif -^rfqlqqqr -qqtqq Iqrri qgq.Kl ^ '^fqrf^tqrrqr, qf'-qfd qr ■qqqq if qrq q^' #n: 

qrgqi^ arfqqrr^ qr cptf^ri w^qni qYqi^ii arfqfqqq, 1912 (1912 qrr 2 ) qr qqqqq q^ aqq 1^q ^ 
arqtq ird^ii-^d qr qg=Pifi 3fd3^iq){ui qrfqfqqq, i860 (i 860 qrr 21 ) qrqqqqq 

q^ qi^ qoFsqqtq Wq ^ arqtq TfjrFjNrq ^yfqqr, %rfq^ qr qiqifil ^ q^qqq qr qqqq ‘i 

qrq ^ <h4)<ii; 

(4) qi| arfqqrrfl qr qrrtqr^ #qr Rrqrrq qr qri^ qqf^-i qajq qrfqqrrff qi tfr^ ^ crq^ ira 
fqr^ qq fqrqt qrri ^ Rm, qi^ qiq ^qtqrq qpl qrrqr 1 

23. ^ aifqqmft qr qnNnft 33^pfii ^ qrfe ir sr^gflqq qr ■qqferfir if fqm q^ q^.— 

( 1 ) qif arfqqrrfl ■qr qr^qr^t fiyq qrfqqrrtt qi ai'^jqfd ■qrqr ■f^ arri qrqsq 'i ar^qfiqq ■q^' ■?iqr, q ■^ qtqri ■qr 
4' ^ Tqfqrri fqr# ■fqfqrqqr ^qgrrrqt ■^ qfqq fqf^qriq qqrqqq qi srgqiiqq ■q^' ?W 1 

( 2 ) qi^ arfqqrri qr qrqqrt, qt ^ ■qr srqqt-i srfqqr qqri qr srgqftqq w t srgqftqfq qr 
drfqqr qqrq qi arqfq ■^ ■fqrri ^ ark qi qi ■strqr qrri qrr ^qrqrr ■q#t' ■firr sfR ■q? 3rg?rrqqr?qqr qqrqf qn qrqt ^irr 
qf qsrq qrfqqrri 3ifqifq?T qrr Tr^inr: 

q^ srfq^FTi q^ qqqrr ■q? qqrqrq ir qmr ■^ ■% srfqqrri qr cpidii srgqfwq qi TiqT qr srfqqr wqr t# 
qftftqlqqf ^ qtiq qr qi ■fqqq»q 'i qr^ qt 'iri srgqfiqfq qr srfqqr qqri qi xrrqr -qr?: qqr ■fii^r iqr fqr 'i# 

sT^qfiqfq qr arfqqr qqri qi qqtqrri ^jq fqfiqfqq ^irr 1 

24. ^ —4)1^ srtqqrri sir ■qrrtqrft ''ji yiRI Rhy, fi-ii 3rqq ‘jo'HM'M i TTdqr srjrftqq -igl 

(1) qi^ ?rr!§T arfqqrri/qRgr qrr qqrd 3#3qrri qi qqr 4", iiq qq'qqr qr ■qFiqqqqr; 

(2) aqq qqr -i, ■qr^ arfqqrri/tqr qrr qqri srfqqrri i 









































































































[Vim HI—4] 


*IRcT ^ TT^ : 


7 


25. ^^'11 ^5T —( 1) 3lfW4>lO ^ SI'I^ ^Tft^R ^ l*?)^ 

timii ^ STJ^TRI ch^Mi <5«<^ PiImti «M4^n 3RI oqfqq ^ ^Np H>4<i4) ^ 44141 anflHW 

3in^4il4i ■^n ‘♦>4410 4M^K ■Wl+K '=1^ I 

(2) ^ ^ ^r#gRt— 

(^) ^ ^ ^ ^ ■^n ^fei ^>4^, 

(■®) ^ ^2T«nft«ifiT, ^ ^ tTrai-fw "qT frorar 'sirqaira: ararzi^; TiFr ■^' i 

fMt(i)*4UI—^ rdPH^IH ^ ^ ^ ^ 3I«} ^ ^ yf^q airnPl^H, 1961 (1961 ^ 28) 4f t I 

26. 4<ii®h f jrmft; ^f H^i*ii'*i).—3114< 1114 ) ^ '♦>4''ii0 fVi4) TTf^lT ^ «i't), 41*44, yfci'‘jfn ^ f4>4fl 4t TR>R 

^ ^ ^ 4<^4N1 •R[^' : 

9T3 f4fH*IM ^ 't>i^ »(Hl (4i44l 3l|l|4)l4) '^n '4i4'*ll4l ^ 3494 Pi41 Ptf4 >),41 OP1 ^i PjI4h41 ^ 444)MI 

^ ^'MW'i^sp f^qn qJT4qfii^q ^^4 qi# i 

4*4®<i)«hf4n'—PiPi*(H ^ M^l'fl'i ^ Rin P6Hl 4tii't>, 41*44 yPi^Ri qi P641 y<tii4 qlt *44^ ^ qR-qR sh*4 <?)44 qr 

Pi5b*4 qR4 q4 44<i4«ll41 44H5ll '>ll'4.‘ll I 

27. -sqrT ^ qr ■sqTT ^ tjt fiiPi^vi RT PlifqH.— 

(1) ^ SlfqspRl RI ch4qi4l 3rRft oqpw'ld ^Rmi 4f,— 

(i) 34'44 ^ Pb^ r 4 RI Pb41 9(l*b4 Ri P+i41 41I^*6R RT Pb44l 3t4lH444 Slfqtbld RT 'b4''ll4l 

RT «bl^ «4pM, o*4pKi*4) R>I 4*1*4, R)4, 'b'4'll RT TRRT RT^ R? PriIrR '^' RT R ■?) rI 44«4qei4 
RRcft t, f^Rt RRIr RT^RRl ^ 3TRtR 3 Pt4 rD 3RRRT RR^ fR RT 3 ?r4 ^ r4 RRR 

^ RI RRR <44 rD 34^51141 *151 *b)'li; 

(ii) Pi’ll Pb41 f^fq ^ Pb44l 4<l«b, 41*44 RT ypi*j^ RTT RTR RT Pi5b*4 ftRRR r 4 5b*4 Rr 4 R>1 RRIT ^f RT 

TJjf TJ^ RtI RRRT; 

(iii) IrTRI ■^fe'4 RTR IrR TTPR RRRT; 

(iv) 4 rT ^ RRERT rH 3RFfl Ptr) ^TRcH 4 RR RRR 4RT RT fRpTRR-RR, RTRTTTI RRR RT r 4^ 3RR 
ypl'ijfd RTR RT fRRTR 4 4^ RRJRT ^ RTR 'SRfRRRR ^RRIR RTTRT; Slk 

(v) ■fRTRl STR ^Rt^ rD RRVR RT«RRT3Tf r 4 ■sqfRRRR 8 JRRT 4 RTTRI 4r RT RRR RTfqRTT4 Rft ST^rPt 
^ fRRTR 6lPl 4 31-R o^pKl r 4 441 ^TRcTT 4 ^Pl'^fci ^ Pm, RiTR RTTRT ; 

■973 r 4| srfqcbiO RT rrPrt4 IrtrI rt4rr rt ■^tIrrrr Irr r4, 1rrt ^rtr ^ r4^ t44 trtr rr fRtrRR 
3T^*TTR1 RiR 4 R^RT RT 4*41 *b 14 R>T 44'b'll RT R^RTR’J^R) fRTRt °RTRT4 4 RRTT oidl RRTIrTR RR 44=b*ll RT 

3tr 4 Pi'dl r>4rt4 rtI <41^ stIrr 4 44*4*11 : 

RTg RF 314 RtI^ 3TfqRR4 RT Rt4rt4 %r1 RFRR4 R^ rIrT?^ Pd 44+1 RF RR4R f 4 RJR rtRT RR 
R^RTRlfRRftRFRTT4RcRRRtRT?FlfRRRRRFRR4Rt4 STR RRFT FTR t4n^ RR RtR ^ RRR 4 RpT^ 
4 R^ I 

(2) RtH 3TfqRR4 RT RRPrt 4 iRRTRn 3TT«TTfRR) RiRTTRTRT 4 RR4 IrTTT; 3TR4 frat RTR^ 4 RRR r4rT I 

(3) R^f 3ifqRR4RTRr4Rr4'5fTRtRRRTtRwyTfqRTT4'^ 3T:4RTf4RT 30 ^ 34 t 31 fRRJRTR^ 

FRn^ifRT 1 rrr4 4rt 3l4 Pi<=i4'Jil 4 rf yRp^R r4rt Irt 3ml 4 «tPt '^rr f4R fr^ hr rrt frtr tRrr^ rt 74 f i 

RTRJpRirRT—FR FR-MrRR ^ RRIrR ^ %T^ 3TfqRTT4 RT h4rt 4 RTf 4 fIRT RRfH RFRTT ; 

(i) RfRFRRR^FTf^Rlipf-gTfOTf FRR4RT7FRTR4f4RRT7RTR4?TR4 srfqRrt 37 R^fW; 

(ii) RfR RF rrIr fIrt t 1 h^P fogRR RRR ^ 4pR 3 rt4 odP+i'id -rM 4 sfk 3{>^4 fi4 RT^^’ RTI «RH 4 

RR RftRRTRR Rr 4 4 5TRR4 t, RF 4 r4 r4 3TRfq 4 44r RTR 4 TIRpR 

4*11 I 

(4) RtI^ 3TfqRn4 RT RRfRT4 41 FR fqpTRR 3iqpT f4«RT fRRRJlt 4 rT i RT 41 tqf^ tRRRjfi 4^ 4 3?RW7FRT t 
RT 1 rtr 1 ■gf^rgRR rrr ^ rIrt 3tr^ ■5g4f rh rrtri rr^ 4 3trr 4 i rt 1441 IfrtPtrt ■^rfttctr 4 rt w 4 14 r 3ttRrr f4Ri 

t RF^gPr 414x1 h4 FtRT i 
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28. WR ^ Tsirar 3liT Traf^raf.—(i) ii?^ wfl fn^Tsw ■'ir amt anfw<il' alk 

^ (HHl^nsid ^ ^TRcI ^ ^ f«raT'^ '^^H— 

'J?T (il "IFf <«j 5H ^ -iiH ^iq< 4 |’m(ti (q<.wa ■3W<^i ^qifnrqi^l'i 

^JH'h SKI arf^RT Mcji '*TT ^ ^; 

(^) 6KI ^ tHHM ^ ^ aif^n ^ 5KI altt '1+4 3Hn4n 

^■3iin ’iti; 

(^) <jy<^ sKI f^RRRT ^ ^ ^MH ^ ^ atf^ia gi<l ^iRn 3T^ W'lH 

('^) TR^ SHI dH'ici :te''i '’51 3T^ <^iR<rq : 

M<(J nt>^ arf^<t>i<) 'i^jii ^ ^ ^ ^ 3TR^ ^i0<9( ^ ^ ^ ^ ^ ^ 

^ cnfha fftn ^ira hIch ftcii”! ^ i 

(2) Tl?^^ arfERiRt 31 'rH^ 30 3T^ TI^^ f*^jgT/5fiTq TPTf% I 

(3) ^ 3lf*T^JI^ WJR TIlftRJTft ^ ■^'«r5Fi'ftraPT, ^STTFR ■*TT ^ 3T^ tjt 

3 rT^ ^ 3 Tlf ^^3 ^ ' 1 IH ^ ^l' 1 < ^ImPtI ^ arfjf^ TJT ■3??^ PlMdM -l^l 'bVll : 

H<3 arf^«blO 5RI 3^ TirfV'blPl ^>1 *^4 3T^Trf?T ^VFl,— 

(R>) 3rf«T^ ^ ■RT«1 ^ %TTt oRfR^I FIT*! ■RoR^fR f4nn ^SITcTT t; RT 

(33) 3T^«TI I^TTTt fr^fPR 3n TsRlfTT^nRT f^TRT‘SIIcTI i I 

(4) yc4<^» 3Tf*<cMpl, ■3R4> ^ifHrqiRpT ttt <3«4) ^TTF aPT^ hh *31 3TT^ 4^'R '5^ f4i4[l 3TTf?3TT ^(<^4 TR *ITft3 
'4*IR Wnfri ^ flVn^TT Mc4'b tPoqq^K 3il (<hI<[, qR 441 WsPi 35T *j<Tq 25,000 T. ^ arf^T^T ^ eft R^IR Rlf^qiid ^ 'bl'ii ; 

^ *Tf^ ^ RoR^gK — 

(3T) arf*I3Tlft ^ RT*?, '?T4«T 733^ 31^ f^Rt srfcffi ^ 43T«T ^SITeTT t; *3T 

(^) PH^PRel 3T yPrlPMel aiJtSH't tTISR 3RT«4f ^ t, eft ROT TUf^RTlft 3ft arfR^TTR 

3TTTt 5l*n I 

(5) *i4OTt OT-P^rPTOT 1^ 3TeT ^ ^ p; Rt, ROT 3rfR3!Rt, RTRT3R RI 14^ 33 i4r ^ Rt RRR R, 
f3TRt 3TpR3Rt R( <+>4 r|( 1 R 3R 3TT^ '4' R*Trf4f'ff^'5* 3T3fR ^ RteT3,3R^ ^ RT RRRft 3ft3 3^ RlfteT RT aTf% RT 3R^ 

[4)41 apPareT R^TR ^ RTR Rft '441 ^sfOT RT TRTRT wspn [qfejel aftr ■'^ [qqe'JI, jft 3R 3 Tt4r 4 fRprf^ fRiRT RTR, Rft ar^w 

RR R^ aftr Rf^ 4*^ ^ 441 3 t4w Rft Rleft 4 eft 44 fRRTR 4 44 RTRR RT RTtel Rt RfiR^TeT #1 pRR^ IRT 441 RPfR 3Tf^ 
Rfl *4 I 

29. f^RTF 44*4 ^T^RR.— 

(1) (i) Rfl^ 3TfR9PT4 RT Rt4rt 4 fRRft 44 RRIrR 4, iRRRiT RfeT RT Re41 RlfReT t, tRRTF RT PRRT^ Rfl RfRRT 

r4rt I 

(ii) ^ 3TfRRTT4 RT R>4Rl(t, 3 Tr4 rIr RT aTRRt Re41 41P=le1 3[?4 fp; 1 rt 41 ^PlReT 4 IrRT?^ RFf RRRT 

RT fg^TF Rfl R^ R^' r4rT : 

44e[ ROT '5TTfRR)T4, rIR aRRH RF RRTRR f 1 RTeTT ^ 14),— 

(RT) 4^fRRTF44 aTrRRTT4RTRr4RT4 alkfRRTF^aFqROTTKRfl eR*I^3R4TfRfR^ 3 t 4R arg^Rt; afk 
(33) 4^11 3)34 R^ ferm, 31*3 3TTRK ^ eft RF 44 arfR'biPl RT R)4 rt 4 33F (i) 3TT ois (ii) 4 RRifqPiR'^i [4)41 44 

IrRTF r4 RT34-RT IrRTF Rfl R^ RT34 4 t|a 4 R^ I 

( 2) Rfl?' ^331 aifRRTT4 RT R)'RRT4, fSTR^ RTRftR R^tReP Rt4 RRIRF 4 POTT IrtrI RRfReT 4 IRRTF fRTRT t RT [RRTF RTRTT 
4, greT ^RT Rfl FR eT*R Rft 3JRRT 4 rT I 

30. RSTIT RT aTTRTTftj^ 3TTftR 3TTRTT RT IrTTH arf^RTTfl RT RTtNuTT Rft f^TRRTTl.—( 1 ) 1rt 41 44 3TfRRTT4 
RT Rt4rt 4 Rft, 144 eTeRRR R^ IrTRI IrTr Rft rIrTRT ar^RTRT 4 RtR ^ 14TR; RT IRTTtI aTTRTTfRRT aRTtR ^ apRTT R3 iRTReTTT 
RT PtRS IRTRT RTen t, rIF ROT RTfRRTT4 FRT 4331 144 r IfRT RRI f 1 eft, RSTTIrtIf, aRRfl 4TTReTT4 aftVRT 14R5 RTT4 RH eTlft^ 
4 RR Rt 433 RRT RT 441 aiRpR ^ 4tRR 41 ROT RTfRaTT4 1 r4r r 4, pTcTfReT RT 1 rTTRRT#T RRFP RT 33^ : 

RI5 RR aTRpR Rfl RTRel 14 r^ %R r 4 4^ RR?TT RTeTT 4, r4 IrIrRR 46 4 R*3T MrI^ 41rR PtrIf RRI RFR IRTRT 


RTTPTT I 
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(2) •gM-fdrH^q (1) ^ 3#mnflm •»'4TjiD ^ Tmi ^^ afrr m^’^ ^ 

^1*11 hiMc^ ^ 3TJ^ ^ TT3^ f^mi ■Jim,'ll 3mfM m®HT -s^ttl '4it 

3mfM ^ '4 ^ ^rij, m ^ smfM ^ '4 : 

^ ^ 3lk ^Mt 3ig^ ^ 3#1^ m +4-4 k1 ^ _ 

(i) 3Tcrf«f ^ ■^kn MT Tm^n ^3iraT t; 

(ii) ^Mt 3?Rm^ ^ <^)< f^MT 'Jllcll ^ MI Tt^m mmicTM HKT <i^ Pi<1m ^ 'ti(H Ml cTM^ I^<IM Mlt 3mRM 

MM^ M)\ M?n '^' MF MlfMMIRt MF flMIMPI MM ^MT "3^ STTMmi MIT MT^ "I?! MTMI MMT 

rJiMM) MftmTMfM?m 3MMil fl^M MMI MI I 


(3) (MI) Mi^3lfMMMftMTMM[MTdMMMF'£gfMMTf¥^39‘4'fMf^tMMTT 3rM?lTfeTMITMT^FWMlMM^MmT^ 

MTOMm ‘MIMT t Ml aiMMM MM r«44)M HFMMT MTMT t MSm MlfMMIRT Mit MM M' MT MI 
^fMMI 3IMMM1 3m4f^ f MI MilMMH MMTMM t MT ^ M ^if’^TMIMt MT <*4 mu1 FRI MMM5 

MuNf ^ MfM ^ MMM ’4' f, TM MTMM MSIM MlfMMIKt Mlt MM fMTMTMMI F^ sfM STfMMltft MT MMfMlft MT 
3IN4<+.T fW; 

(^) ^MM^MI 3rMMIlftMMM^MMMMraMT^‘^MlfM5:^BFMMMIT^Mf)MTThM^ 3TfM#m^MfTT7^ 
aflr srfMThm MT fsrfMMM 39 Mft Mlt^ MIM fW I 

(4) MIFf 3TfMMn^MIMI#MTTtMi)MM-fMfMMM (3) ^ argMMn-^’MF^f^MMT t afkTcMMTiMTMTcTMFIM 
TTMfMM M^MfrifS ^ 3MMTM MM MIIMI ^ sfiT MrfMMMTt MT MM+MTlt MfM^MM MM MnrTT ■§■ MFT MM M>t MMT MFTMT MM 
f^MIMTIT I 

( 5 ) MIFT fMMft 3Tft|ttilO MT MI^Mlf) M>) ■S^el aTJMfTMfM ^<(3l fMMT't MT ^ MMTTM STJMfTMfM MiM 
Ml STTMMfMMI ^ 3MMTT MT fMTMMTT MT doHMM 1%Tft MM 3TjMmi ^^TTM 

MFT rMpT^H 23 ^ MMMM Mt ^fW sIIt MTT 'fefpTMM ^ MM)MM ^ MTT arflTMTlft MT *4 mk 1 Mit, MMTfT«TfM, ^ TMM 
MI^ MT^Mf^ T^ MT MTT^ fMMMm ^ Mft MfrftMfMMf ^ 3IM1 m 3MMMT '% MMTftT ST^Mf^ TFM MIMT MTMTTT I 

31. ti'H'flfn MTM sf^T 'PlMf^rM MT^% f?r3[ yfd^M. —Mlt^ srfMMiT^ MT Ml4MTff TTMMtfM MT fMMTt MM^fMMI 
MM#T Mm M^' ^ MT fMMIMt fl^, MMTMlf^, tMTM MftM^MT fMcM MT 3Tm TMT#M tMMHM ^ TTMTM ^ MM M 

PtmIm-t M^' I 

32. MrfrTMM TTMMf, 31Tf^ ■^' MfiMfdd ^ ^ uf^M.—(1) MM^ 3TfMMlT^ MT sMfMMI fMMTM 

3TfMf^, 1947 ^ 3TMfmTfM MMfMMT M^' f — 

(MI) ^ ^ ^ MI#MlftMf 3lfMf^ ^ MMfmifM MMfMFT t, ^MMMm MM MIT MT ^ ^MMTTTM TTMt ^ 
MftTTM MIT MMTM Ml MMMTft M^' MT MMT T#MT 31MMT 3TIMMT McM^ MM ^ MT SMITM^ MM MFMIS: 
M^’ #TT MT M^' MMT T^ I 

(T3) 3TMMt ^ MTcT? MT ^MI ^ Mm MMfMlft Mit^ TTMTMM MTM^ ^ TTMM il, MMHT Ml) 
FFTTT^ MIT MTMM *1^ ^MT MT "^MMIT ImiTI) MMIR ^ HFI MITMT MT MM^ MMM M fMIM) tFMMI, 

MT 3Tfw U4Vld '4’ Mm M^' #TT I 

(2) ImIM) Mi4mT^ MMM 'A, M) mT MM MT MIT^MFM MITMT't M) MI*)miR MIT ^ MT MM M^ 't, MF iMfMMM 

M) 'FTT TIMM MMI M1T([ eVll IMM MMI '^TTT MRfMTT) M^MMT MT MM MT MTTiJmFM MITMT't I 

(3) Mi)^ MI#MT^ 1%Tft TTMM MIT TTMTM MFf MT MMT T#MT flTTT^ M^TM MT feMTMITTTM MTTM Mit M)JMT aftr 

3TWFMI, TIMM Ml) -gTW, fM^ TFJMf A; TITM TTM«Tf, MT)MI mMTMT, MPTFT^, 3TMTTM ^ ^ MfM^ t I 

33. TM^ —( 1 ) srfMMITft MT MI^MT^, TT^ MTTmMIT^ ^ ST^MIFM ^ ftTMTM, TTMt MT 

MITMMITT) FTTT TTMIRTcT fMIMt lilfM ^ TTMM ■^' TTiaiM M^’ I 

(2) MFT Ml)^ 3T5M)MM MM-rdPlMH (I ) ^ 3T#T MMT t MFT Mltf 3TfqMII^ MT MI^Mlf) TH^ ^ TTMM MTTM 
TTTMITT MT Tim TTTMITT 3TMMT ^fMI M)t MtfM MT ImiTT) MUfMl^ Mi) STT^T^MMT "ipl MltMT I 

34. arfiTebiTl mt *4^10 ^ ttutr -fif —(i) miI^ arfMMiTT) mt m>4mit1, tt^ MrfMMiTfi Mit ^ ^ 

ftlMIM, ^ MTMT4 mt tMMT^ STfMMMM MTMI M^‘ MI^ MT Mi)^ M^TTIMM TMIMiK M^‘ MI^ 3TMMT 3TM^ TT*-MH 4' MT tMITlt 3Tm 3TfMMir^ 
MT *4 mk1 ^ TMMIM A 3TIM>fMM TTMT MT TTcMIR Mm M^' T^: 

4T«1 F^ MM-fMfMMM M)l^ MTM PiHfdRsid MM eVfl— 


3598 GI/2010—2 
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[Part III— Sec, 4] 


■qi ^ ^ ^ ^ ^ ^ t, StFftfsm'eT’p sfiT ST^rraift^ 

3J^ ^ ^ 1^ TlRTTlF; sflt 

(ii) 3l fil4> i r<4f <»4-4 | R4T ^ WI ^ 4Tra~ll^ WIFI alR ^ 4<=i]4;rd I 

(2) (^) ^ 3Tf«RnfI -qi T?! ■<f;4wd RT TTT ^ Rr??^ 3Tar?TSl ^ ^ 

Slci<t)< 34 fW)41 [q<l^ e1t+I< eihkIp Hriy, Id4,3?4fcf t;T 3^ <^>{'ii; 

(Tg) gjt^ atfqgrd ■gr +4 ^k 1, fe# 4T^'di 4s fgr4I srfwrt in gr4anff ^ 1^ Rstigsf 

gr 4s "4 3Tfsign4 ■gr 4>4dKl 4 rc^r ^ 4tt 4^ sn 4 r?^ s# s^nr i 

35. 4^mh i ^t=tt.— 41^ 344^^4 gi +4-4(4,44 4 3?4t 4^14 4441 fwff 4t 3 h 4 fen fe 
[<+i4) gftM gifegiRt ST 4t^ TF^i^ffe) sr 3 Ps sfet ssrs ipl snsn^ sr srtsh stt ssra ^fe sferr i 

36. 3rf4^.—3rf4sn4 SI Si^-eiKl, TT«s srffen4 4t T 34 4^ 4 f4sTS, f44 ssnr 4 fe4t 34?s 4 st^st^ 
4 4s34f SI Tn^fei 4 fes 3 ttis4 si 3ps 444 4 fen; ssin 4 si srg 4 fefeisf 4 fes fei -fe fem si 34 Tsfeir 
■fe gfen SI 3FSST 3 ti4 tss s4 tisss s 4' fesi 1 

37. ST^ ttimRisT ^ 3s4ts.—sit^ 3ifsss4 si si4st4,— 

(SI) fen 4s 4 cRTTSS 4^s 4 ss 4s 4 sissi 4s, 34sfs4 si sfs TTTsferf 4 444i crttss sfs f44t 
Mr sn ti4si st^ sfen; 

(T3) 3ts 4 4 aigsis 4 4 th f44t siss; 44,34sfs4 si 3 fs Tssfen 4 ssis 4 -fe t4st ark ^ sh 
4t TS=s5n,Tnssfe 4 stsst fe f4T4 4 TTss 3Tfe sifenf 4 ffenss 4 44 44,34sfs4 SI Tnsf44 ?TTi 
f44 sssT 4 ^snss s s4; 

(S) 144TIl4sfSS)'TSHSTf44siSSl44, 3fefs4, 3FSTTTSf4443s4s4lSTrITfeTI; 

(S) SISSHI 4t felfs 4 fe4 TTT4sfeR TSH ST 3Sf4H s4' STST I 

wvflSjTui—^ fefsss 4 ssfe4 4 fes "Tifesfssi tsh" 4 s 4^ fen "tsh si sftnr fesfe t ssr ^rst si), 44 

4sIT si w 4 3TSSI sfel SIT TI^ t SI sfel s4 31^44 4 HHT 4 I 

38. sN 3i4fs.—^sfe srfssiRt ST si4si4 snfesH ST sfe fen sir4 s4' sfen 4 f44 t 4 4 4s 3?4ss sff s4fe 
4 arrai 4 i 

TS^tSITST— SS fefsss 4 s4fef 4 fes ‘‘4s 3?4 ss’’ 4 3fefr[ STSy SS 4 ST 3TS?S%T ss 4 fesfeffei 
sTsfests 4f4Tsi ^ 4 sirgsi ^ss?R 4 1 — 

(si) wtfrsi ts4 34t ssh; 

(10) 4s SIS 4t sfs SI 3Tg4S; 

(S) 4s Tfes 3T«5[4 t4; 

(s) sfe srfefe TSfeS fegiST; ST 

(s.) 3isfe4s ifetftsi, 4fesi ST fe-feffesi 4s s^ sn sttsts i 

39. ■yiiffesf.—sn 3TESTS 4 ■'jfeiife fsfssfe ST yla«»jd TTSTS sfe fssT sfe fen sTfesife ST si4st4 4 fs fsfssfe 
sn 4s SITiTI t ST 4 3S^, 3IS^ ST f¥4lScII ssfes SITST 4 ST 4 44 SITS SITST f 4 44 4 fen 4 fes SlfSSITTSI f ST 
3ti4 aifefet' 41s4s 4 4 si 4 3T5htth 4s ^tsi t sissi sistsk 4 f4T4 3ss ^ sn 441, tsTsfefigs 4 4144t 

SI 3ifssr ?if4i4' sn st4 4st, sisfe :— 

1 . 3lfssil4 : 

(SI) 44 snifeisi ; 

(i) StfelSISITSI; 

(ii) 4s4 SSIS 4 tssi feis^ fssifsi SITST SI 4 siST; 

(iii) sfesfri 4S)SI; 

( iv) 3k^ ST ssfer 4s ?TS 44 4) fe 14414pf s4s sifs st 3tt4 sts sn ssHfemf si 44 3ss 
tsi4 4 stj4 4 3tt 4 sis fe^s 4; 


(v) 4s4 ssis 4 tssi 4 s4 4 sTsfssi sff 3 i 44 4 feiT Tins feissH 4 fessT s^ SSI ssHi I 






























































































[’M HI—^^.4] 




(Ta) : 

(i) 39 (1) ^^ (^) 

^ ftlTi -<^^1^qH ■4’ ^ 3lk -^Tf^ fTHcR W7 cl^ ^ 1^ ^ «fq*Pd ^ ^ 

^ ^ (idH<^r44l 4mf5|d 3Tk ^ ^ 3Tgftr ^ ^ «T 35!^ 

■^TR ^^ fsifncT ^ '5TO^ 'm ■=1^' fTHT; 

(ii) PHHd^ "fe ■qi ^ ■SF^; 

(iii) 3iPiqi4 ^^iPI'^PtI; 

(iv) ^(ii'ili WTI ’IT^ Pi'^Iti'I ^ f^ Pi<4di ^Wt; 

(v) M<^T^Pd ■srt.'^mr-qd; Pdijkd ^ fRli ?Wt I 

W<«i l <»< 01 — ^ Pc(Pd4H ^ Tl^jRt' ^ t^, PHHPdiPteid ?nfel ^ '^f STTi^, 3?«lf?I^ :— 

(i) %53t 3#RJTTt "TO ■'R ^ Ph^[Rr '5ft SITTR 'f^ ''Rt^ ■3t)H ^R4 

3RTORRn 5^ ^ ■ft^; 

(ii) ^ 5lft 3^ jMjiddd i ^ Sn^R atf^R^ ^ 4dHHH '4'Rt ' 4 ' dFf«^Pg4 ^ 


(iii) Pti^ srf^'hiO ^ '3R ''R ^ fVn!, ^idi^H ^ 4dl ^ yl-^Ri ^ 'ti<ii, p5t«=t> Rdk, ^ fcc^K 

^ ^ feti '3^ RIR^ R f^raR RR^ ^ RTRR_ m ST^RggRT -qK? 5IR1 f; 

(iv) 3jtRf?T ^ ^ +Pd44 srtw ^ ^ 3 ^ 'R 4,l4=ilP6^T ^ Rf%d ^ RRRf ^ 1^ ^Rlt 

3#4RRt Rt RtRfR Rt tIrR R 'P^R RRT; 

(v) -J^SRR ^ R ^-qr fRRRR f^ 3Tf»qRRt RI RRT RT fR 3^ fRRRT ^ RTRt^R 31=R^ 3RgTR 

3RR^ 'SIRRTIrR 3nRTt ''R '35^3T R ''R ^ Riq, MHgii 'HR, 'fRRcR '^3 R ''R ''R Sifd'l4d; 

(vi) -qMw ^ 3RrfR R ^kR R 3R^ 3R lRRt RR R ^ rMw 'R! f3^ fRRt RfORRt Rl, 

3RRt frgfRT R kRSRf, R l3RTf 3?erR RMr Rt RT^R RT4 rR 3TT^' ^ 3T^r>' ^ R RT 

yrdc)4d; 

(vii) yPdPd^pRI TR fRRt arfqRRt RT 3R^-IJR-RRH^-k RfiTRkf; 

( viii) '(RR) srfRRlk r),— 

(R) fRRt Rf4R R RTR ^ 3TRt3 'R 3TRR 3RRRt tfRRT 'k f3^ 3R STRpR Rt RRTpR -R, 'f^TR^ fRR 3^ 
kl^ IrR fTR R 3Rk 3RRt Pd^Pdd ^ fRRRff ^ R^RR; 

(la) fRRt RfRR R RTR ^ RRh Pd^PRI, k^t RfRR R RTR ^ fTRRR R R^RR; 

(n) tjHRt ^ ^TR ^ ■R, kR Rt RRlfR: 

Rfg MrTR 39 3R-'iRfWT ( 1 ) ^ TkS (R) ^ R^ (i)'k tr^ (v)k ■RRfkfkl^ RTfelR R^R RpRRT^ 
SRI (1R (TR 3Tp<RttRT 3^’ ^ RT^ T3I^ cT^T RpRRRt Rt tklfecT 'k PdHPdPlsid 'IJRTT 3^' ^ ^ Rdt,— 

(i) 3k 33 RRd'■Rt ■qRTT ^ IRR^ RRR 3T 3 r 4 333 Rlferkf ^ RpRitRR ■RT ■5R3T3 ■fRR t; 

(ii) ■3R 3J33T 3>t 'yiPm 3Tt dlfto k 15 1^ 3tt 3T3fk 3ld< Pdfisid k TJftRSTT R RRT cldK '3R3 ’R Rriy, 
^j [ f^g 33 3TR6R ^ kk RpRRlk SRI TR^d RftR^ ^ RR3, -Rfs Rt^ 3T ^3331^ ^ 3?R^ f33R 
IrR RTRR : 

Rpg "R 1 r 33r f3fd[4'3 ■ 35 ® RifkiR k k fRkt ■Rifki R arf^kRi rt Rt^ 33^1 rsrt ■gif33TTk ■513 Mtrt 
■rt k ■^Rnsrfki fRkt 3 tt4r ^ Pr3T3, '3^' Irr ririt afk krfed k sTTky r Rkkf ri fkkkd Irij Irti kk 

arpRRTk Rt fRT f3R kk ?R RH gp fRTJ ^ fR 3RR RTR RTRR R RTkkt RT 33T ^ kk R33 Rt TTftR^ 
33 ■ 5(33533 3r3RT T?, '’tRi Rl^ ^l4^i Rlkd 3kt fRR ■'di'^'ii : 

335 3? ^kt tR 33^ "'dTR ■Rkt 3)t RTRTt, ^Pq,— 

(i) ■R^'kk tTlRkf k 3TR3R Rlf33'k 5n3i k,'I r ■33 33T5 5fTk R <TR^ 33RpRkfRd 33k R 3TIR3 

■Rwt k; ktr 

(ii) kR 4 3Tf«TRTk 33 33RI 33T3Tt tJRTT Rtt Rt i fRRk 3k 3TRRT ikt 3R 35 Rt tJ3^T ^ t fkRRT 
35 kk 3T3T3K 'R kRT RRt 'RRR; sk? 
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THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part Ill —Sec. 4] 


(iii) ^Fn:<JT ^ ^ ^ ^ ^ t; 

2 . 

('^) ^t^?nfePIT: 

(i) ^TftpT^; 

(ii) Jiln<^jyi fi^^'>l‘^l ^Tr^RiRsId '♦li'ii; 

(iii) W aprfqgr ^ 3T3rf«J ^ ^ WfT; 

(^) ■g?s*?7nft?Fn ; 

(i) 

(ii) (qfeqf) 

(iii) qlH^ 

(iv) ^ arfqwi ^ ^ ^JTRTI t ^ ^ ^ ^ 5Tf«f^KT»? 3?3fq 3PT^ 

PlHd{ y?bH d4) "^Od ^ 'H'iHI; 

(v) <rlqi e<iNi 'din ^ 'iiql rn^l'jtH ^ (cm R<,^ni "i?! 5 V!); 

(vi) H'^-o^fd : 

'snf^l^ 5RT rdPHdM 39 ^ (2) ^ (^'' ^ (i) (vi) ■4 

TnfeFTI cT^ dd> d@) ^ 1 ) >^11 v^'fl 'ST? —■ 

(i) 33T^ TnfsjgJTft IRI ■^' H ^ 3Th ^ ^ 351-^n, 5#ct (311^) 

^ afk <+4-^10 ^ f^ ilk ^ ■«(ij^ ^ ■sn^’TT 1 

(ii) 34 PrlHad 4i 3 )k1h ( SiKlsl) ^ -Jd^ ^ 37)3 ddd ^ "SlfcTT??! 4>{'i ^ 3I?R?T 3I^H d?! 

f^dl 'didl '^; 

4<j “JIF 3^ fe 'df'd <+><H ^ 3i|c(^t(<tidl '?Wt, '^4^,— 

(i) <*'^idl< i5.«i % ^iPdd 4) ?1 'Jimi ^4)4) ^Vi 3fl5?l4 ?2I*^ '^5 (t4 ^ ^ 

3TP«r414^ ^ ^=3^' t; sftT 

^ ^ fcdtj, ^l4f ydi'ii; sfq 

(iii) 4 ^ 33 )^ 3T^ dfcn^ ^4W ^ ^ wldiK ^ P^ i 1 

40. «f*yi ^ srfuT^vin.—3nP4^ ^ 39 ^ ^ 344?^! ^ 33 ^,— 

(^) ^ ^ cT*^ P^^4) ■'T3 ■JIT 't)4dl<] ^ VllPw 3Tfi|<lpHd ^ ^5TTcft ■§, "4l>Mlcld '^Idlcld 

4 3^nf4cT 'fir i4'm 'hi 4; ^ 

(33) ^ 3443Jt 4 3JI 3f4gHt 34 3TmTfq3? 33K4t STT^R 33 rf(4<l'3 BF3T3T 33T f; 

(3) 3Tfq333t 3T 4) 3311; 3T 

(3) WT ferft 333 3333 4 3Tp3334 31 3)43 k 1 34 ^133 3T3J33T ^31 3133^3 l) 331 t; 31 
("S') -dpi yfdd'^dd ^F'y 4 14)333 39 ^ 3313 Pd1dR'<i 3T3r31 33 31313 dip'll 31^3 dpi : 

3Tg PqPddH 39 34 3 t 4^34 33 33 33i 3lf3?333 3^' 13131 311 33^31133 331 4?3 31 t 4 ^ 33331 34 f^Plsld 
4 344P3fe3 3f4 3T4 ^ 333^ IRgd 3^’ 33 1^ 314 f I 

41. 3Ti4t 33% 34 9t 133 33 3r3T3l'33.—13^ 31p3334, f?l4g3 4 133133 311443 333?1 IRT fdRPelflsld 34 
31313133 33 3331- 

(i) 3Tf3334 34 d3l 4, 34? 4,31 344334, 41 33 3114334 4 d-cqdl 433313 4 4,143311435 4 334311F31 3133 
34 13131 f; 

(ii) 3.4314 34 373 4, 141333 39 ^ 3?3l3 i5Tl3 334 ^ 14 tiJ 34^ 3443114 : 

3T5 3^ y443il4 3133 PqddiiP^diK 4 431 4 33313 1441 44 3Tf3334 34 HlHpH^f^ld 3113431,1434 3l’d4d 
4 3lf3334, 4l I 313 I 31=3 313134’ 4 ^fdf^gPdd 3 333 t, 31 34^ #31 4331 lift 33 3l473ir4 31 3 i43t4 4 
^3331 4333H 4 f 14l# 1435 3>l43lPd3l 3313 34 3|t’, 41 f I 
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42. WMRI -Sira.—ftrfwif Mm ^ ^ Mt 1%^ MMT '4’ t^-f^ M ^ ^ 3TfW^ MI 

3^fMIIfl 3T«mT MT^MRt ^Tgsm ^ Smifel t aJk M ^ SI^^TTMIcM^ ^pfd if^Ml' 3IRM Mit Mpft t 3?k 3I«M^ 

Mft M? M t f^ MIM^ ^ MW^ sJk Mit tMH SlfMMTft Mit MTM MOT 3lf*mn^ ^ #n 


Mif^ (il 3?szra M? ^ % 3rf«mn^ Mit mim wt TnfMnrt, sifMnft aik Mit mim 

■SUfMMjHt ?W mHI ^ fMM5 3 TkH\ MMM "MIM M>1 MH^nl I 

43. w arraTMT.—ftrfMMf '4' Mm ^ ^ Mt fMc#rf^ aMMM MFT Mff MF arfWR 

'4141 ^ 1^ 3TfM4)lO MI MT^Mltt 3MMMn Mil mW MTMI MMI aiMfll^ .— 

(^) Mm M? arfMMiMM Mmi t fe ^ feat arfMMiT^ mi MI^MHt ^ MTM aiTJTlf^ anfeTMT f MI 

anqMfMMi mimimr mh MMfm t mi ^ «iRmmT Ma f ^ -tgr ^ sifMMiRt mi mi^miO m^' 

f MI Mm 3T«ra M)t MM ■^' arfMMiM^’ Mil -ST^MM ^ IRI MM ^ M^' MI MMiMI t Mm’ SlfMMiMMt' 

®^MI^M^MMMkII 3MM1MMI^ 3M MlfMMilTl MilMI fMM^ 3I«My ?RT 

MTtT; 

(^) MfM Mit MT MM^ ^ MTMI^M^ MlfMMMlt MU M? MMTMR MIMl t % 3lfMMMlt MI Mi^MI^ 

^ fMM5 M^MIMMlMmi MiFfMl^ 3TOM MM^ Mil Mf MMM^^ MIMMI t cfl MF 3M^MM ^^mOm-MM^ n 
Ml api MlfMMipft Mil, Ml 31*M^ ^RIMMM-MMM MT mi f^fM fMiMI MIM, MMMfl MF MMTIF ^ ^ f^ 

% MMI MMTMM 3lfMMiHt MI M.4 mr! ^ M^MIMMlMIMi M^JM!^ 31RM Mit Mpfl Mlf^, M^; 

(M) MfM, MMlf^MfM, 311^ MI # 3MM MlfMMTd Mit MMI? MT fMMR MiT^ ^ ^TMI^MOT Mlf«milfl mS^ 

MF MM ^ 1% MMfMM Mi^Mlfl ^ 1 mM 5 ai^MIMMTraMi MiT^MI^ 3IKM M)t MI MMilfl't' Ml FM fMfMMMf ^ 31Mta MTM, 
iMMFftM MTM 31igMM MI 3FM ^ ^aRMltM MMMfm aHMm 5 IM mi MMImM ^ %t mMf=Tf^ 

f%MI MIM, mi ; 


(M) iMMnftM MTM 3M^ MI MMMfm 311^ ^RI MIRfM^f^ Mi^ 3RM MSIM MlfMMOTl Mil 3mt flM^ 

y^a Mitm I 

(^) MlfMMiRt, M?IM»‘4I 3 IImW Mil MMMit MHIF f^ ST^fel MitM11^ MMI, MMlftsifM 31RtM MI 

31Rt^’ Mil fMTfMM ^iMI MIM MI MUj sk MklM k MMIM fkMMM 39 k STMlM MlftM MI MlfeTMI 3lfM#m Mil 
MIM I 


(M) MOT MlfMMiRl, MMMkl 3TIM1 m Mil MmiF MT Mik k MFMm^ MlftM SrftRtfmi MI^ I 
MM^lMiTM I ; mi ImIotM ^ MMImmI k ftTM f^Ml aTfMMiRl MI M)*1 mk 1 Mil 31IMTM Mil OTl MM MM?T1 MIRMI mIm MF WIMR 
ImMRM STTmIwI, 1988 (1988 Mil 49) Mil MRI 13, MRI 14, MRI 15 3k MRI 16'4 'MMNItMIImM 3IIMMfMMi MiMIMR Mil ^ MRMT 
t MI MF 3T5fkl MMImM ^ fmM mi wHfM '4’ Mik MRMI t mi MF SigfMM MI Fg ^ MIM 3RIM1 Mil MMRI MRMI t MI 

3iMk MfkiMl Mil mki Mik ^ km tfmi t i 

44. krfliMi ommmimI Mil kfkilfMM MR% Mil FM kfMMMl’ ^ 3 im1m fk# mIm k mmImmI k kiM klf 

3lfM^Rt Ml MikMRl, MOT MlfMMiRl M^ ST^mIm k fkll fkMl kfMMi ^IMMlk Mil fMMlfMM Mk MklT I 

45. ^Mlk^frT k MTMIM^ 31^?nMMRMMi MinklkMI.—( 1) Milf kn MfMMiRl MI MRImkI, k MiMTMR k 3kll k 
3TIMR MT fMcTMMIMlM't 3k k 3TfMMfklI mH Him MR kMI't, 3T37nMMI?aMi MiPlMlfmTl k MIMJ^ TFM 3k MMk Ikmk 3k 
MM MT STfkl 3lkM MRI Mik k tkw MMIMM k kiM srfMMfkn kl 3TI5 k M^MIM. k kMI M' MMFH MITHTT I 

(2) kUMfMMiRlMlMRfMRlkfMMRMMlkMt, 3TfMMf%klMRll3kMTMm,kl3TMfMkfkMtkkkMMlMMlF 
MM Mil MIM Mk fW I 

(3) kll kMMiRt MI MikMRl, fkMk ImM^ MJMIMMIrMMi MiRlMlk 3IRM Mil t, 3TfMMfkn kl MRI® MT kMI tI Mk 
km fkg 3igMIMMIMlMi MiRfMik mi MMiR Ml^kk Mlk MM MMi Milkllfklf MMIMI Mk k Mlk sk MMk MMM 3Tfkl 3Tk?I 

Mifm Mk MR Immi "Mmi, mf kMi k mi i 

(4) km 3lfMMiRl MI MRImITI, fMMMi ImFS 3T5mMMI?MMi MilkMlk 3TR'M mH 't, arTMqRai MM dido k Milt 
km ak/Mi Mk mm ak Miki 3k mikMik Flk 3k rm mt 3TfMM 3iiki Mifm ka mmi 3TfMMTk MfMm kfM (MlMlMMi) m 
31Mk FMM k 3TfMMIM k 1 mMIM fkMl 3Tm kMlfM^fk MRMk k MMTM Mil FMiMR Mk fImI I 

MimlMRMT ; mi fMfMMM k MMlMk k fmM fMMMlfMMiR 3k MMMFi k ^'mi-l kk MIMFM kMlkkll MilM'l, STJMlMMIrMMi 
MilkMlk k TJM FH 3k MOT mfMMiTfl MRI kfMM 3Ilkl Mlfm Fk MMi TlMil MI Mkm 3k MilMk Mil IotImM MOT MlfMMiRl k 
3ffki anki k m^mr fkm mitrii i 
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^Irn srf^'Fl'O 't>4'4Kl ■fTHf^rfecT 41^1 Piqle ’T^ :— 

(1) f4>41 3Tft<tt>i4 ^ <V1I 4i :— 

(3?) 

(i) fici«i'i ■'IFH IlH HiEi R 'Jii^ M'j'ffl ■'IT fq-cfK P+H f^-ii "TO '^iT Pd^il ^ 

arfwft, PH^’iSR ciRhg ^ ^ M?g ^ 3 ttf^ ^ tft «Tr,— 

(ii) Hif’^iqqnl 3I^P4 ^ fcm,,— 

(^) -srraITT! ^ ■'R ^ ^3n?f[ t ■^' ^ th ^ '/i ’tft ^ 

arft^gmt ^ ciRte R ^ cir^ ^ arrFRn ^ t?t sn; 

() '461 '^5IM (4>41 4i^ 0 SrfR'hi.'Jl 5171 ^ 'Jllcil't '^51 3i'lH TTIh tTO f?FT RrR ^ TEF 
(dei^ 3ft7 P'lri'st'i 5)t ^ 3T5p4 R ^5ZI ^ (14); 

(3n) : 

pRfaR ^ ^ 3Rr«I ^ f^, ■5f5 ^ ^ RtTT 3^tT 37^ RRl' ^ WRT 

fglwi 46 ^RR-fsrfRRR (i) ^7^ (57) 5ftR5 (i) 3lt7 (ii) R 5RT-f5f5f^RZTTT 5T7 ^^ 3TTRR, 
5^RT5 5^ R7 5T 37fR5ilf75t ^ Rltt 3154 55 cni*^57f R7 5ft 'jily.'H I 

(2) +45171 : 

(37) ip45R — 

(i) Pici^)-! R5ct 7Tt5 RTR 4 5f5 5ft 31^45 R7 t55R t57t( f55T ^ 555 55 7(57 Prl^l^ "Rt TR 

+45171 5ft fHH55 5ft 51475 ^ 5ft 5T7t7g 57t pRcT TFT RT; 

(ii) M!i'5ld5d[ 375f5 ^ : 

(g?) 5r?f5Tr5 457?IRf5RT4t5 4t7R7 5ft5n5t t5Ff5RTj^455 55 37T5I (1/2) Tsfl +45171 ^ 
t5cT55 5ft 5 t 475 4 ■'J4 5ft 5 t 475 5ft 4 TFT RT; 

(75) 1^57 54 R55IH, 455, 5f5 tRRPTtR #5 4 IRTTR 7T5TR5 +45171 5T 577^ f+Rt 3Tf5f5fR 
( yPdPiiRRt) ^ +I7'J1 5Ft FT5T 

(R) RTFT 5(5 fRTRt 5TF7t 3TfR577R'STTT 5ft 575)'t 3^7 "355 37fR577R 5745T7t 57t 3TfRRtf55 5Ft 
5774 ^ 15^ R7 Rf55T t 5t 44 37fR577R 5ft l74t4 3ITf*5 5ft 5T7t75 R 75F RTR RTRTcI 5T 
PdcdHH ^ TT^ 54 ^ R75T7^, F54 4 5T Rt R75T7I55f FT, 37t7 WR R f5cf5 +45 1 71 5T RTT^F 
3lf5f5fR (3lf5f5fR5f) ^ 57T7R 5Ft' FT4 5ft 5RT 4, 455 7755 FIfTI 

(35) r4 — 

PlCl«('l 5 ft ■'jrt 375fR ■+ fcRi fRFtR r 4 fR5T5, rIf 57tf Ft, RFRT| R7TT 3^7 37^ Rrff 5ff TTRRRF PqP-i'HH 
46 5^ RR-fRfFRR (2) ^ 75F (57) 5ft R5 (i) 3lt7 (ii) ■+ f55R5rf R 5RT-f5f5f^ RFTTj; RTT 5 ^ tr 
54rH 54 R7 5T 5745Tl75f ^ 77RH 3154 57t 7TPI54 R7 5ft RT^Rt ; 

R7g 5ft^ 37fR+i7t 5T 5745T7t 55 7157 RtRF fFRtF R5 57T ^<mH 3TTRT 5774 57T F57FT7 5Ff FtRT 55 7157 5F 
fR 5T5 5 ft RtRRT 5Ft +7dl't 157 5F f5777t 37R1155155, 57T75T7, '^f5 5T '^757775 R 5Ft 5T5T 
5^ 5F 3ft7 f57157555 5ft 375f5 ^ 4t7T5 5f5 57tf 37fR5TT7t 5T +4'5l7l, 37R5t 37fR5f4dl 5ft 377^ 3TTRT 5774 
^ 57T75 R5Tf5^ Ft 5757 1 Tft 57754 45714^ 54 TTTTtTS R 5^ 57t^ 5t55 155TF R57 7755 5Ft' 15757 
5T7RT7I 

47. RTNR 155% R% % 57J5ft.—15774 37f55777t 57 57R5T7t 55 7755 5555 l55tF r 4 R RRt 3714574 5754557 347 
457 ^ I 571 RTi 373|47»J5 515 347 3TfR575l, 5^ 57tf fI, ^ RRt l57?5f ^ 57J# 54 55374 I 

48. 447555 375^ 34t RF^HSt 14551 57T 157F55T.—( 1) RRR 377fR5777t, RTtItR 37fR#75 ^74 77R5, 5F 14457 4 
I 57 557 3Tf55iT7t 57 5)4577154 5755 l55fF r 4 347 55 RlTcTl^TRf '5t 5F 44 155755 '41475 R7 RR 37514 4147515774 

5F l5F7755T5t5 Rl, 5t5 577 3757 775515757 5773777 347 514 R37R 377145774 F77R 3T^RT 14151^55 57757 4 57 5777 55^ 377557 mRd 
5Ff I 5757 57557 15R577 3IR15 37fR3R4 57 +45 k 1 55 44 ^455 l55tF R5 577 yffidW 5774 F^ 57^5 577 I 
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(2) ^ ^kB 3rf«TOTt "IIT W t, ^ -STM t 

^ f^nl^ ^ 3ic)fV ^ 5^*^ 3T^*TI ^8(1^ "Sirtk^rk ^ Pi^ifi ^k, ^ <^h k Hlil '311y,'!! 1 

49. 3lktH ?BT arftraiTT.—( 1 ) ^ srftBTRt 'B ^TiNlft fkkmf ^ ■SlktH TTlftrl %kt 3TTk?T ^ 3TT^ 

^ 'aifki ^ ^iRha k 451^ ^ ktm krtwi 50 k ■3kBki?r srrtB 'snkBnft ^ 3BtB ^ i 

(2) 3T^3nf«Bn^ 3Tr«mTO: arktB^ cTlk^k 3T^«T ^ kkR 3T^ ^fkklT^'^kTTI 3?lT 

3^Tk?T HiRci '4iRm I 

50. arotB uifiiehr^l.—^ ariki rHHrdffeid ^ ^ ^miTft,— 

(i) 3TG481 ^8W TnfsB# t; sfk 

(ii) 3T»T«, ^ 3RI 3?fk^ 3nr«BJRt t I 

51. ^ 3lk^.—3Btc1 k flBklferf SB^Tiaif BcB ^sninn, 3T«lf?I^ ;— 

(i) m ^ k cT«1T sik ^BT k ^ ^m!7Tt 3Tk 3RTkf8TcT fkl<lR sSk 31%?FT 

k ^ ?kft; 

(ii) wk kk ^ ■5J«R •kk SBfkB kfk fkw 31TcW kBTT t alk W 3Bk 3TN k ^ kkt; 

(Hi) qlltjn 31^d)ti fkfiR'^i Iki^ii 'i|iy,'ii; 

(iv) ^ rH'^714) ^ oqkWHd ^ k kkfiB ^ ^IBTfl I 

3?WTm 5 

k?T=T sfk «rk 

52. skr kk^ ■^.—fkknikf 'k 'k aikk T?k fir, kR akr *rk, fkkt arkrark 4,4'4 k1 

kt km k mk k kk afk 3i?km "Rm k a?fkm mrkf^ k) fim k krH kt ^ km kt mmi k^ k mk^ 1 

53 . kfR afk mk wm kk.—1kkt arfkmrk m mkmk kt km wm kk k kmi afrr ’rk mr kk.’p km 

WHi'<i k 'Jiiy.'ii : 

wg k)^ akimrk m mkmk, km kt km k 'K'ogd mr fkrr mm t k artkmik m mkmk k kmi afk *Tk 
^imsgftT kt mkisT k wmm k mik : 

kg afk Ik kti arfkmik m mkmk k) km k k mk t k km=r a?k ^rk m?? ■q^mgmff mkia k TRim 
k mkt fmik) grg kk't 1 

54 . krTTgfig.—fkkt krPniH k mngf^, kmniB k Tikm irmR km kt iikm tkfkks 3ikk gk k^ 
k^gg kk, m# kk arkk ktk^ kt, whim-h ml m k : 

wg ktf arfkmik m mkmft mra k ti«w fki, tmik ^ anm t, gmk ^’jg kt mkia mt htb kg fkir, kt kmigfe 

km I 


aremm 6 

akr Mdu^ui mr iTum 

55 . ■qgk k ymrr.—gg tkkikf k mikki k arwikg, mt^ aif^mk m mkmk kHfdRsid gmg kt k 
fkg mg km, aikg :— 

(m) aumfkim '^gk 
( 13 ) tkkmfgmn'^^ 

(m) kmkkt^^ 

(m) arormTm-^ 

(^) ftkg anmfkim afR 
(m) kr 

(■0) pH^rq argmim 

56. '^gk mTk k Iktr uifiimrO.—mf^mk m g?? fkki ^mk gra mfg^ mtf arm mfgmk 

fqfdqH 55 k mmfkPrR^ 1kk Timir kt kt kgrt ^ mkm 1 
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57. tit ^ f<b«i sifiicMfl tit TRrHnft ^cii^ vif^.—(i) ^ srfti^TR 

^ '4' T[igT ■=1^’ -311 -31^ ^ 3T^aTTT cf[ WR fdOdtl 'A' 3T1^ ^ 

TRiR ^ ^ -= 111 ?^ Tn yrciy$<ui ^ i 

^Rfo^I TIFOI m Rt itn : 

Hi'Cj gitf srf^ttiiO RT ct)4-qi0 y<2qi<n'M ^ '^IFT't ^ W 3Rr4 sik 3T'T^ '^«( TKirff 'gRI ^te<^lci<I kTti 

RTT^ SRI <JH'ld c|iwrd+ ozik! ^ TTSR '5114 ^ RRI sklT I 

58. ^lis) «im« 3IT% RT Rm^<^ 'RR% RIT WH.—SlfR^RTt RT RRf^n^ ^ ^ ^ 5t<=h fq<><s 

3FR«IT Rirt 31^^ R ^IRt fRRn RRI ■^, 3RI T«IH tR tR RTTR 311^ "Sist RF RT '311^ 'k tj4 ^RKT RI I 

59. kRraRmkl 3 IRj<4,h 1 RT c»i»jtll0 ^ 3T^ R^.—fekt arfRRTRt RT RTkRRt Ri^ Ri^ 

H'^'l "Ip"! R^ RT^RI f'lCl'M'llMl'l ^ I 

60. aTTR^'ftRR; ^^.— ( 1 ) Ri^ SlfRaR^ RI RrIrrI r 4 k MUdP^RRf RT 12 chl4RcI« Rit ^RRlkRRr 

^ RRiRI !■ : 

RR^ RRT 7RTR R RR 1^ 'k RifRR) R>t 31 iRiR-HRi *16) Rft 'RI RRRfl't : 

RRgRF3fk%^l^^RIR 3TRRR?IRl^f^‘ 3?R TfRRI^'RTI ^ llfRR^'Rfel RITTRn TT4T r4 4' 

R^ w 1 SR ^ arfRRi Ft RtItT I 

(2) tRRit RifRRIRt RI RT^Rirt Rft RRRft RRT RRR r 4 Rr^ RRT RT RR^ Rin ^ kRi TT^ RTI 
FT RRI^qifRF? 3ITRR RT 313^ ^ I 

(3) (R?) SrfRRTRt ^ RRR k'f^ r 4 k'SRI R^'# rI 3TIr4^ 3RT^ r 4 k RtRRt Rtt 

STltt RI Rtd Rte ^ RURffl 

(1R) fRRTt RvkRRt RRR 4 IRiR) r 4 k TR^ SRI Rlt Rf SRRlkRRi Rit 4R(k1 kHR RT 

RtRRt R^ k‘ MftdRd feRI RI RRIRI tl RF RtRRt Rlt tRfTRR-62 k" fRfRf^ RTR RtRRt R^t 
RtRI3if RlfdRdd '^l 

(4) 3TlRrfRTR?-^2t,RR-klfRRR(3)'^1^(Rl)^3IRtRRRraRRTRd^?^ ^ fRRIR SR^RrFI fRfRRR 64 

^ 3IRtR fR^ 3IIR)fRIR. MdRR 65 3IRkl Rhgfd fRfWT 66 ^ RIRIr fR^rR ^ fRRIR fRRlt STR RRRT 

r 4 ^ RIR dct RtI RT RR>dt ^ I 

61. [RVlmRlcbR ^Fiit.—( 1 ) SifRRIRt RI Ri4rk1 RT ^ 11 ^ Rto; 13°E ^ f?RIR R RRpTR 

fRTtRlfRRRT RR RIR #II : 

RRg RRRit kRI RT RIi4rR RF^ Rr4 RT ^RI ^ trtTF R^ 3^ "k ^ fR^tRlfRRRT R^’ Rff RRTift I 

(2) 3lfRRIRt RI RRtRirt f%Rt Rt RRR 3 Ir 4 SRI Slf^IR iR^knfRRIR k k Rlt R^Rlt RRIRITR^ 

lR#IlfRRIR RR RTR fW I 

(3) fR^tRlfRRIR RT RRI^ RIcTI 3lfqRIRl RT Ri^RT^ Rit 3TRfR 1^ 3^ Rfelf^IRT RI4 Ril FR>FR FtRT I 

(4) 31 fRRJRT, 1989 cTRT RRIRR 180 Rfit SIrTr ^ fRTtRlfRRIR Slk 1 RRRft, 1990 k 240 k 
3TRfRRr Rit fR^nfRRRT Rf^ Rit ^ TTRIRt t I 

(5 ) fd>41 3lfRRITTt RI RikRTTt SRI tRTlRlfRRiR 31 i4f’ 1 '3R dlOo 'k T^RI RIR 3 ^ RT^F Fit RR^ f'dRRil 

Tt:Rt 3I^5IcI t I 

( 6 ) RF 30^ fRRk l3R-fRRR (5) RR 3lk«JI RR RRIRIR R^' ^ t 3ftT i%Rt ^R^T RTl RRII^ tRFI fRIR RI 

RRiRI't: 

RRg RfS R^ RlfRRRTt RR RF RRTRIR ^ RIRI t % 3 t 48R RRR R^’ Rt rit RF 3TRR fc| ' jch | jTlK 3T^^ Rlt FRI 

R^ I 

62. RtRlft sftr SrfRfTRR ■RtRlft —(1) RcRRi 3lfRRiTTt RI RRtRITt Rit RtRlft RI fRfRiTRI 

3lfilH 4 fRfRRRI ^idl RFF 1^ R^t ^ fRiTdl R Dr^Ri '^^^FT r 4 Rit RRRTt 3TR RRR R RTR FIRlt RTirnt I 

(2) (RI) FTIRit 1^ ^ RI^ 3^ ^MfFT RTR ^ 5/2 Rit FT'k ^RR k Rlk FIcR RirriTT 

RF RR Ri^fer r 4 fRRk RF Pl^Rd fRIRI RRI Rit RtRlfl RI fRtRIcRI I 
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('^) “OhiO ^<i<n ^iPy+lO ■'41 '^i4'qi0 ^qiPi'^Ti '^icii't' '?^FT-'*Tjl ^ ojj^ 

^ t^qiPi< 3 rTi afk '5!>t cilOo ^ yf^4i ^ tTra ^ 5/2 

^ -JIIH*!) I 

(■’I) 'SR (W>«) 4>4'qi0 4q| 5<1NI ■'R^cT 'f?RT ‘Sflrn't' '4' ’STRll ^ '^R TH 

■Jim fsRT^ "3^ ^ f3RT '?lt 'fRI t '^H "S^RTt 'JJ?^ "n^ f, ^ '’TF^ ^ ■'TTO 

^ 3R ^ ■JTf^ ^ ^^fST fTra ■4 5/2 ^ ^ ■qr RP+rHI SRI ^ ■f^ 

STJilTcT Pb^ll 'JllH'III 

(^) '^161 Srftl'til'O ^ '♦>4'^l<l 3l^HfV*lf?l ^ Pld'I'l ^ Siqfq «|1 hiP 1 ^ r'lPtir^l 

■RFTi “T^ ■!, ■^‘ arrot ^ f^P^ioHi ^ ^ ■qr SRT ^ ;3 it 4 sn# "j^RTt 

4tiTRl ■RT f^fc»i'«1l ^ atfSRRR 10 ^ 3TE!TO^T “ aRpSI 313R^4 ^ 

^ ■^31 1^ SmRT ; 

41hi 0 ^ P4RhrHi PiMpriHan ^IdT ^ 3It»q4)'i 'HTRit 4o(i <^<.i'i 4P4fi sti ^I'^inl '^, 

3?«|}(^:— 

(1) 3#RiKl ^-^T^gRt, ■4tRTt ■Jn -sit 3Rp«I ^ ^RH TR? ^ TJ^ Tlftc^fsKRT TITR 

iWt : 

aifSRIRt RT 4.4^id RR5I rft ^3^ 41 Hid ^ iRRlt 41 RFT ■?RR '4 

■Rfrcif^Rn yiKi ■RRd 'Rd arjRdr fR Ticf rt' d 'RRRt 4 'iR> -iH+l 4lHid ^<id rt f4P+rHi ir ■rrIsb ^ 

-di 4 55=4 aiRfq Rd R3r 4 siTtrff i 

(ii) 4 r1'4 ■RRR r 4 ^ ■^RR RlRld Rd RI pRfRRRTRd ■RRI^RldRf 37TRR RT R^ ^'Smndl 

(iii) ^Ri Rd ^r1rr 4 fRRd ■RPRIRTRI ■fRtRRRI ^RRRd'SRI ■fRfRicRT RRM-RR ■R?5^'RR4'^ ■^RRI RfRld Rd■Rl 

PrIRkRI Rd Rfl RR)dl ^1 

(iv) RpRld ■RT ■fRfRvcRTRd ■RRlpRI "RT'fRR'4'’R and 4 ■?S^Ri arfRRTRl ■RT RRPrrI' d'^Ri"?R 3Tr?R 
RR RRRRIRIRT MRkRI oRRRTRI RR RRPR-RR TR^R RRd pR? 14 r; R^ 'RRRTT't P% 3TR RF FT 3Rd ‘RTfR '^l 

fRfcdlehlUl :—3R PrPhRH ^ RRtSR ^ 1^— 

1. “ 1 P4tRRT, 1987” RR> Rd^ arpRRRd 'Rl RRpRTd 'dRi 4 'RfdRT''jd 'R4 'IcTR; 20 P^ Rd RpRld Rd ^(^41 RT PrIRiRR 
Rd ^ddl RR ■RIR eP'll I 441 ^<iid 180 P^ RRT 4P^a ■Rd SITRI ■§ I 
2 1 PdcFRT, 1987 4 18 aiRg^, 2005 RR? aipRRRd RT RRpRld 4 rI ^ RtdR? ^ r 4 ^ PIITI 20 P^ Rd RlRld Rd 
■RI pRpRTRR Rd ^<td RTR ^4 rTI 

3. 19 3TRTJRT, 2005 4 Rd^ 3 TPrRR 4 RI RRpRld 3IRRp '4 rT' d 4 tB arfRRRTH 18 RTTT ^ 3T«RRtR TFd 'dRT'd 

rt 4^ Tjnf r 4 ^ P4^ 30 P^ Rd 4lHid Rd ■rt PrPrtrr Rd rr 'rir 4rt 44 441 4rt 4 ■4tir 

540 ^ Rd 3TRpR ^ P4 tt 4rPrR Rd RT TTRRpI t 44 4 r? RT ?TTRd eTTRcI RT dlHP'ff^'3 4 rt 4 PdRR I ^^HK 3TTRd 

t41rr4 PrPrrtr orrhirI ?3ti rhP PrProhi 'rrir-rr sd iRgrr Prrt rt4 rt f1 rtrt 41 rt tt441 i 

4. 19 3TR^, 2005 4, RFT RPI^ 3TPRr41 RT Rt4ri 4 pRTTd 4 rT 4 24 r4 ^ ^ P4t? f, 'RF aTpR^cTR 90 ^ 4 
3 t«rr1r t^ ^ rc4r? tj 4 ■Rd'd P4 tt 30 P^ Rd arfdftRd ■r4tt 4 Rd rr rtr ?4n i 

63. 3TTTraTTRT ‘q^.—( 1 ) 3TP«TRR4 RI R)4 rITI Rd 3TTITRTTR r 41 R1 RTTJTfl RR "FTT^ RTTT Rdf T1TRTTR 
4 r R f 1 adr RR RR RTTRd 4 rT aiRpR Rd <RTR 4 Trad 1R TTOT RlPRRRd IITI ■r 47T4 Rd ’ -RfRlpRcl "Rfl fTPR RTRT tl 

(2) 3TfRRR4RTRT4RT4Rd4^RdRldRT4l3TTTTRr(RT^Rd3TRfRpRT41 4lTTRR90pRRRT3TTRd4RTRdTTRTR 

aiRpR 4 44 ir 360 pRR 4 aifRR? ■rfP fIrI: 

RFg ariRRTpRR? rPtP4tPrr1‘ 4, 3T«r^, r 14 4 argdlRR 4 Pr 41 arpRRRd rt r4rt 4 Rd ^ 720 Prr Rd aiRpR rr? 

arTTTRIT’R 4^ R?T TTR?RT f' : 

RFg RF 3 t4 pR? 3 tPrrr4 rt r?4rt 4 Rd ■jTTRp r4tr 1 4 TTiRcd 4 ■RPf 4 arjHKH 4 ariR^ 34 720 Prr 4 stPrr? 
3TTTTRTTR 4^ R?T TTRTRT 'I 3l4 414, 4?TT ai^JHlm 44 TTRR, P443R 'RR 4 3 Tt4 PrTR Pr4r RRTR arPRpHPfeld R?4n I 

(3 ) TTW RTPrRr4, 3 R pRpRRRf 4 4 tR 3FRRT 3RR4tR t 3TT4 P4RTR, 3TfRRR4 'RT R>'4 rk 1 'Rd 3T^4 r PR?41 3T^ 
RRRT Rd ^ TTTR RT 3TT4 3 Tt 4 3TTTTRITR ^3^ 4?5T R?T TTR?RI t ! 


3598 GI/2010—3 
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(4) ^ 31^^ "I?! ^ y'M< ^ ^ 31^fV T’HT 

wi 3nr«raTRt ^ w TmmH ^ ^3n?n t % arararriT ^ %?ft 3 tt?i 

31W!^^4. ^ «ft # % 3tfq^ Tl 4>*I’4R1 ^ fPTT^ ^ ^ «lt, fl^ i TT^ t % 3raT«nTn ^ ^ WTl 

^cR^fe ^ (VUI, ^ ^jfltil 

64. 3JI<*>4Rch ^<<i) cTOT —f^F# 3Tf«Rn^ TJ! 4,4 ^k 1 4Tt <2lc^4j5, <>W4H, 4R<^K rH4l4H,^5[r^ 

■^' 3tf«r4nf( Tf 9 f 4^ ^ Tjt r^r^crl ^ tjj apq yqlil'TT ^ ^ ^ Hl>f45»!4) 

r«<&ldl 4 I 4 SKI f^RU 'SJIlTj 31 |'^iR-H'^) ^<idl TT^TI P^J'l'^ ^ H'sjO ^ TTTkTI' t I 

65. ytjfrt t^<i<i).—(1) m^Ri ^ ^ ^ y5 RRT n't) 3iqfR oEt TI TRfRTl ^ f^TR^ 

oRtRt atjld ^ ^ SrafR RI R'l^N 3I«?^ RRR ^ ^<^dl Rf sfllpHiTI ^ TRlrfT, "^RI hPecII 3TfR4)T^ RT RRpSTRt 

Rip TR^jf 3TRfR ^ ^pRR 12 RRl ^ srflRF 'T^* 1 

(2) ^Rjfd Rip 3RqRRHT Rip ^ RIR Rn RR^ i 3 R^Rt ^ RTR 3R^fcT f%Rt 3RR TRFR 
^ Rip RRP R^ 3RH RPP RRp^ aT^RR ^ RTR INt ^ TRpRRp PrPRioRI ^RRRTRP ^ ^ RRNT-'RR RR«pR 

I 

(3) IRjfR %# RftcTI STTRRRP RI RJTpRlPP R^ ^ ^ SIRpRRRT RR Rp R^ RT RRRH t, pRR^ 
RiP^ RPP^ RMRT R^' t MRRT -JfR RR RRIRT ^ RRR RFR ^f^aR^-^lR^^RR^RTlRi RR^aRg RfRp RRT 
PHHfdPiaR M«R 3iPt TIrP ^ aiSRRpR ^ RTR RPP arfRRRR 31Rfq ^ 31 KRq[R ;_ 

(R>) ^RRl RTRIRi ^ RRR'W'R R^ Rip RITTP; 

(^) arfRRRTp RT RRpRRp 5R! RcRRR Wq Rft RTRRi;Rf^ ^ RIGfR RRTRT RR RRSF RtHR RTTTTTn afR 
^Rp ^<^sl ^ arjRpRR Rip RRRi fR^3§ RRJR RRRTI 

66. ( 1 ) ^ arfqRRTP fRRR RRI ^ RRTRHP RRTR ^ ^ f, RFR ^ :jRRiT RRpP RiP 

R^JpR ^ RpRR 15 1^ R»P 33 Rfq Rny, Paijcq aTRRTIRr R^ pRRTI RT RRRTT '§', afqf?!^RTRTRT RRR RiP diploi 15 RR 

RT RpR Rip RRp73 W RIR RR; 

(2) 15 ^TR Rip arqfq ^ RpRR ^ aifqRTfP RT RRpRRP RT RfT^ R ^ ^ ^ T# ^ ^ RRRT 

^ ^?H R)T R<d pRidl ■RIt’RT; 

(3) PR^ aiRRR?TRiPP^ aRRRRTRRiP^^ ^RIRRfiR%Rf^RnR^: 

(4) pRg^ aTRRHRI R^-gRR arPqRHp RT RRpRTfP ^ 3 R?t ^ TRIR T^'f%f^7feR R# f%RT RTTTTTT; 

( 5 ) RIR RRRRR PRpRR'^d arqfq RpRT pR^ aTRRTTRT RR RRRRT R^' P^ RTRT t Rp 1 p;Rp RTp oWTR RTRT 

RTRRTI 

67. »<1*P RiT cRRRR ^PRT.— arfqRnfl RT RRpRTpP RT RT RTT^ RiP "^RT '4' R TRR RT dTTRil TTRP ^P^ddl 

■5RRRR Rp ■'dIR'PP ; 

RT^ RpR arPqRTTTp RT RRpRTTp RiP '^RRTRRTR ^ RpRR Rp RTI^ 't Rp d'HR PMqRT RpRpRpqRf RiP R;tPP TTPVtRT Rp^ RpP 
RI^ RTl arfqRTTp RT R^RlPP RR RTTRiP ijrg ^ TIRR PRpRRR 61 ^RR-PrPr^H {4) ^ aTEREppR ttP^ fRTPRTfqRH tPR RiP 
PtrPr ■4' ^ ^ ; 

RTTg RR alrr P^ rtrt’ rPp^ RnpRift^ ^ RiP R P^i^ rPrt t ?fp rrt rtt^ sttt ttP^ fqvPmfqRRT Rip aiRfq 
^P^ rdPHRM 61 ^RR-PcirHRH (4) ^ 3?eqqpR RpTRlP^'^ RTTRT RiP TTp?RpRp ; 

RTg RR qp P^ ^ RRPrttP ^ TpRq R' RTRT PrT T?RRP ^ RTRTTRRR RRRiP RRTR TTRTTR RET ^ r^ t, RTTR^ TRTR Rip 
pRRpRTfqRRT RiP aTRpq P^ ^ afpT RTP TTRR RpPp I 

68. RTP Rip 3TRptr '^PtR RRT ■^.—P^ arfqRTTTP RT RRpRTTP RiP 3TRRp ^RTRp ^ TRPT RT ^<;eP RT 
^f^RT Tfr RTT ^ R^ f RR ^ Rip 3TR^ TR RR RiP T^RTT ^ P^ R^ RT 'g^sRTcTR RTRT TfP ^ ^PTR RT# TTRRi P^ RT 
T1# I 

69. RiT RTTTT afpT TTRIRT RpRT.—( 1 ) 3TpqRRTP RT RRpRTTP f#T P# 3 TRRT R#qR TTPIRT RTT# #RT RTRlTp 
RE RRH Rl4RRy ^ ^3TTRiP RTT RR^ P# RpRT I 




























































































[MFT 4] 




19 


(2) 3Tf«?^ 'Pro■qr amt■gmft■^fft^Tff2^ ipT 

R'l ^Viii 

70. Mcineui a^gftr.—(i) arflign^ -m 4)4'4 k1 tt^ argfi^ ^ -qni ^ w> : 

(^) ^ m ^ ^ fsR# %tT ^ 3Tq4 t! fan ^rsi 

(qg) grro an^TT-qti M4ii^»i 4' ^ ir^i 

(2) «H‘4 argf^ Pih ggjR eVD ; 

(gr) arfKtgqrt ^ qrgq ^i ^qrar ^ git gr[ akgr?, w t^' "4 ar^tra- gfi ar<^fici. afk 
(^) g?4^ ^ 4i grai ^ f?rgqTf g?) wn g4 55: f^'^ aRftqg? gfr argtt; i 

(3) WT ^ 3Tgf<4 ^ arfqgnqt gr ^ gi ■jTi^ ■f«in qr ^ 3?5fqn4 t g?Tr 

MftcrT^tigf ^ gq 'ira ^i 

(4) atfsrgnrt -m <+,4-410 gjt arg^ araf«i gft wti Wf g?' fai'«4il ^ argt-spf «n 

TTT^ aieiypw ^ ^ «i4'4rH4) aigsFRi! gft wit ^toiw wi ^rfoifw •=t^' gi' ^rnrifn 

(5) 0,4 (^41 aTf^<+>i<l gi <4>4i(i0 git aigf^ aij^4 'i^l sVfl, mR— 

(i) TSIHTcTT'q 4 Will 4 ^iinl ain^Hnn -lel ^1 

(ii) wgft^^aiwp43i^gfttFi^«^'^«^^f^t^^^^=TT^4^WH4f4=[ftra^f^g? 
WFft w 4 4w i, f4i4t WH gi ■?47 h ■qr ti 

(iii) WHiciw w4 ^ 3T54*q ■qq ii 

(iv) WHM<ui wt wigg gi wqqT%gq gi qn^ qr qqqqrf^ 4m gi m qr Tirq 4 ii 

aqsqrg i 
3ra4if 

71. f^ftr WT 47rT.—(i) gil^ aif«i4iT4 qi ■=b4'=fRl <+i4-i^i4 144? aftr qgfM ■m4 arTtr^m, 

1952 (I952gq 19) 4 wifgfqf^ (tI'iwk 4^1 ^ giq c 4 t, 4>4 t(k 1 qfm 444 gir wq 4m aik aifgqsRt qi gi4^ 

ajk '^gt ■gRT 4Tf4 4 ftigi qn4 gw 34 kh 'agg 3iftT4rqq ^ ■gqggf 4^ ai^mq ^4 ti i 

(2) (gi) gr4gi4 gfg^ 444 aftq qgiM mg arf44m, 1952 (1952 gir 19) ^ m4f ^ ararfiT air^ gm 

aTrggiT4 gi <+>4gi4, m aTfg4m g4 gRi"6gi’’ Kg Tifgggf gg Kilg gg^ ^ <4=4g miR 'SRi 
^giT g4 g^ gi4gi0 47 r qgJtg, 1995 4' gqggf 'srt gnfgg 44 1 
(13) ?qi ijgiR 4gR gft g^ 4W gtggi 16 gg^gi, 1995 4 ggig) 44) 1 

72. ag<iH.—( 1 ) aifgg>T4gigi4gT4migqw arfg4Tgg, 1972 (1972 giT39) 4mgf gigg-fg4m (2)4 
aqgqgq, 4) 4t aifggi 4, qrqg gg gig 4gi 1 

( 2 ) gi4g> aifggg4 gi g>4gi0 4TRf4feg fwfggf 4mn 4 f4i( w 4gi :— 

(gi) 4gT4i4ggq, 

(^) ijrg gq, 

(g) 44) 4i:?Tgggi gq fgqi4gggg'tgr ?Tg 3154441 fgfggqg arfggg4 4 gwrgg 4 aigqiR g? agg 4gi 4 

3ig)Tg ■^, gi 

(g) 10 g4 g)) 4iqgq 4gT ''jq) giq^ 4 gwici igig-gg 44 gq, gi 

(^.) gqTg4'^4gT'^44 4g?gTg_mqg?g4gTqTgi4gg44)5gg, agg fgrqi) ggqg 4 4gT qiMi4<i gq: 

gi73 gigigR 4 ggq^ gg^g ggfgi4 4 qqgg 4 "aggH gf) qif^ gg qigggqg g4 )4gT guRg fggig 44 hihctiI 4 4gci 
gqq qftgr ggi g^ f4 44 gigigiq 4 ggqgi 44 gi) tgg)g Frfg ^ 4 I 

(3) a4w4gi^4gR)4)qq^mngf)qrf4gr4gig4gf)4gT aiggrwg444 aqfggi4 gig4Tigr 
g44 gg 4gg qr^ 44,4) aifggm 15 g44 4 4qR 4 3i«g4g 44 : 
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^ -JIT <t)4'4l(l 4 30 ^ ^ ^ ^ ^ 30 ^ ^ 3lf«HT ^ 

^ Mril4) ■’jof fcni<, 311^ RTO ^cEI ^ ^ STRlft^ Tlf^ ^ 'Tra '^W ; 

■rr^ ■’^F sftr 1^ 33ftraiT^ ^ tr^i ^i 37 ^ yKH ?kt %3; ttt^ affim m sTT^TTfe '4^ #tt : 
wg ^ 4t %+4 tji 4 ^ ^ ^ 7T^‘«T 4f ^ wrr %tt ^ ^ ^ %t 3; ^«Trft«it% ijrg, a<v i 4dd i, 

«<orH^rTi, t^TFm -m ^ ^ TiRifTci ^ ^ 12 -mT? ^ ^ (100 3 jRm^), ^11! ^«7 t f^ ^ 

«rttT ^ 1 

73 . arftram.—( 1 ) 3ic4^ srrft ^ wi 3T3q;4t-3 4 3r?^-T3 4 ^ 4 

3n 4 3rf4?rw ^ 4 i4ii 314 '^tIf Q.^i 3Tf4'4iw ■ 377 ^ '4-h wh 'I^ 4f '34 ■srrf^i'^iiO 4 trt^ih 3 ^ f4s 

■qifey. l 

(2) ^ 3rf«raTO ■?7I ^^T45n4 41 4^ ^ 3mT T«7H 3 ^i44cT ^ ^ t 34 TTPrr 4 4713 ; 3^ 

3735113 ■=# f43I ^3m73T ^ 33? f4 3F 4^7 33 77»7I3T3 3^' 37731 f4 3F 3f73?[3 3T733 4 t I 

(3) t3?4t 4t 3134 4 37f43?T4 31374314371 3734 133777T^IH 444t4f3 43434337(3^ feij;33 33? 3135333 ^' 

1431 jII tH'h'ii 147 t4 14 441 (441 173733 4 (Vn*. 44 3)1 734 4 4 I 

74. 7H!IMM7w1l33l.—(1 ) 37337 37f337l4 tti 3,4-314 ^37 4 14771 41 ^131373 31 'STI^ 4 7*337373 4 14l7 3131 
t I 

(2) F313413414 3T3l4e 1441313 4 ^ 1^7 417431-IV 31 747-V 4 3743 f3333 3?!^ 41 371433713771 ^37 ?R1 
373114114711 ^143 iJl4)'J| 437 4 7*4iimRfl 14^ 4 143 44 431 I 

75. 37fij35T4 7n ^Tlf^TTfl 41 ^»3n34 34 37777 77353 4 ^.—1441 37f33774 31 3f1 43144 13344 3fl7 

34 4 37413 314 4771 3T3r3 4 14^7 3r3 77333 41 4 31 7744 144 4^ 31-^4f<3 377 774 : 

37^ 14771 3443714 31 3)43l4 41 ptJl 4 13T^ 377371 431144 37^ 77333 37l 3F1' 4 ^ 7744 : 

37^ 3F 37 I 7 14 yi3l33) ^ ^ !713ir33 443 TTPTpn ^ 34 144 3Tf337l4 31 374374 37l 431 ^ 4 3374 4' 3F73 

37337 371^34 431 I 

76. ftl^ra4f W cKr3f''93'3.—31«3«7 7733-7733 37 44 37^^ 31134?T 31l4 31''{ 774313(1 F3 14334' 4 ■3334 37l 

73nj^'377^ 4 $4 143433 '♦>4 4 IVl<7 371373^ 7734 I 

77. 14173 aftr «4l<5jfTl3l'.—( 1 ) 317 313l%4 143331 4 3c7«7l4 3r337 1473, 14^133, 33-1413 31 14771 ^7K 
37«731 773733 371 41^ ■3333 '4 '53 14474 4 37173 44 4 437 ■^ ■y^ 4, 37l7 33 3433>lR3f siR 374344' 37 ■?TPX4,141773 
1431 3(131 f I 

( 2 ) RR 47773 4 4^ ^ 4 F7131^ 141773 ^4 4 3743 tITT 37134' ^31 3?1 ^4 3) | (3 l j 53 144 t 4' 4T33'4' 
4 37341143, 3^ ^31 3)1 3^ Hi'd 'Jiiy.'il I 

37^ 1 

[tgRnmS (4) (ii)4ii] 

l<iiif^<*) yiflTqPi 41 4 3 011 

1 . ■^,4/4331/^3171...■ 53 / 341/34 . ■4315737 ■4w3R3V3774f: 

(i) 4'l33l14l/l357''l3331'^l 

(ii) 3 fcr< 44 l 1 37I7 4 733 43 c 1 1T37 4(33 34 31 341 ■! I 

(iii) ■^ 4R o3l4l ■R ■3774 34 ^31 3c3l 4 7443 75^ 55 1331F 1431 t I ^4 44 143; ■35 37133 37 TTfl 37l ^ I 
■^ ■R^l 143 ^3ir1 4 %5 37433 7TeF3 ^ I 

3717777 

2. ■$ 77731431 4 3(353 37731 ^14 33^ 4303 tTFI i 7735131 ^14 ■37I (35(41 4 3^315430343713331 

33 ^ 3)1373 ■R ■^ ■R^i 4 3 '!-353 4 Rtq; '314 7^3 1 
314^ : 
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18 ^'l 

ft«3T aftr ’Tttpftzmr ^ "Eftw 

.•'Eit^ ^»T5n/^T?ft .^ arfv^iRt ^ 4)4->iiO ^ '4' 

afk ^ -^f 5RI qifer ^Fifcm ^ twfii ^ «rqPi«<Ji tT«iT ^ 

sJk TJTI 4>4^<ll/*'l!^'>ll I 

■^'3int ^ ^ ^ ^ ^ w ^ ^ ^«T ^ ^ ^ %?ft oqf^ 

i4i^ '1>|4 ^ '4 'tiV ^■q’ll ■d^4i (crtu o^(4ci Tilt H'txi 'ti<^'ii/=h<^'(l sjk >^^1 Rfiy, 'J||4 

^ Rhii, f4>^ '^'-(f'W ^ ^ Rii. 3(;j?iin '♦)<?■'Ii/<ti<?''[) sfk eft d'W $<ti ^ 3Tf4't)K 4i f4i+fi <^ 5 ! ^ 

3fk ^ ^ ^ ^ ^?rNr ^ ^ ^ TTW ^ ^ ^ %^ft ^ +k1=ir ^ Mot ^ 

^ 3T3?fI <+lf''ll/'f><P'*n I 
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:.. 

:..... 

^ ^ :.*. 

:. 

T«TH :. 

:. 

3?^3 

[fsifm 73 ^] 

3TffeymH ^ ulquii 

WH :. 

cTTfh^ :. 

"A, .■q^l' A* fi^fcKI Mh^ii ct)<ai/ch<cil . (T^TH) 

. (f^) ATT^rf^^i I 

t. ’*'Tq^q^ "WR An '^5Fn T*TR I 

nr 
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6 KtlBiR ‘ 

'^nm : 

:■ 
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HARYANA GRAMIN BANK 
NonnncATioN 
Rohtak, the 19th August, 2010 

No. HGB/HRD/2010/5250. —In exercise ofpowers conferred by Section 30 of the Regional Rural Banks Act, 1976 
(21 of 1976), the Board of Directors of Haryana Gramin Bank after consultation with the Punjab National Bank being the 
sponsor bank and the National Bank for Agriculture and Rural Development and with the previous sanction of the Central 
Government hereby makes the following regulations, namely:— 

Harayana Gramin Bank (Officers and Employees) Service Regulations, 2010 

CHAPTER I 
PRELIMINARY 

1. Short title, commencement and application.—( 1) These regulations may be called the Haryana Gramin Bank 
(Officers and Employees) Service Regulations, 2010. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

(3) They shall apply to every officer and employee of the Bank : 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to,— 

(a) a person employed temporarily on daily wages or to such person engaged on contract; 

(b) a person on deputation from Sponsor Bank, the Central Government, the State Government or any other 
organisation. 

2. Definitions.—(1) In these regulations, unless the context otherwise requires,— 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointing Authority” means the authority prescribed in sub-regulation (1) of regulation 5; 

(c) “Bank” means Haryana Gramin Bank with its Head Office at Rohtak established under sub-section (1) of 
Section 3 of the Act; 

(d) “Board” means the Board of Directors of the Bank; 

(e) “Branch Manager” means an officer in charge of the branch of the Bank; 

(f) “Calendar Year” means the period commencing from the 1 st day of January of the year and ending with the 
31 st day of December of such year; 

(g) “Competent Authority” means the Chairman, in respect of officer and the General Manager, in respect of 
employee: 

Provided that if there is no General Manager, the Chairman shall be the Competent Authority in respect of 
employee; 

(h) “Duty” includes,— 

(i) service as a probationer, 

(ii) period during which an officer or employee is on Joining time, 

(iii) period spent on casual leave, special casual leave duly authorised by the competent authority, 

(iv) period spent on training while in service, 

(v) period spent on attachment or deputation to other organizations; 

(i) “Emoluments” means the aggregate of salary and allowances, if any; 

(j) “Employee” means an employee of the Bank as classified under clauses (b) and (c) of sub-regulation (1) of 
regulation 3, and includes such employee whose services are lent to other organizations under regulation 75; 

(k) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the Bank) and children, parents, brothers and sisters of the officer or employee wholly dependent 
on the officer or employee but shall not include a legally separated spouse; 

(l) “Officer” means an officer of the Bank as classified under clause (a) of sub-regulation (I) of regulation 3; 

(m) “Pay” means basic pay drawn per month by the officer or employee in a pay-scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these regulations; 

(n) “Regional Manager” means an officer holding the charge of regional office of the Bank; 

(o) “Salary” means aggregate of pay and dearness allowance; 

(p) “Sponsor Bank” means the Punjab National Bank. 






[WT 




23 


(2) Words and expressions used herein and not defined but defined in the Act have the same meaning as 
assigned to them in the Act. 

OlAPTERn 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, 

APPOINTMENT, PROBATION AND TERMINATION OF SERVICE 

3. Classification of officers and employees.—(1) The officers and employees of the Bank shall be classified as 
follows, namely,— 

(a) Group ‘A’ - Officer 
Junior Management 

(i) Scale I (Assistant Manager) 

Middle Management 

(ii) Scale 11 (Manager) 

(iii) Scale III (Senior Manager) 

Senior Management 

(iv) Scale IV (ChiefManager) 

(v) Scale V (Assistant General Manager) 

Explanation : For the purposes of these regulations, the Chairman may designate the officer, as Branch 
Manager, Regional Manager or General Manager, depending on the work or functions assigned and the scale 
of the officer. 

(b) Group ‘B’—Office Assistants (Multipurpose). 

(c) Group ‘C’—Office Attendants (Multipurpose). 

(2) Nothing in this regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Casual employees.—Notwithstanding anything to the contrary contained in these regulations, the Chairman 
may, subject to such general or special instructions as may be issued by the Board from time to time and in consultation with 
the Sponsor Bank appoint person(s) in Group C on casual basis for a period not exceeding 90 days in a year to meet any 
exigency. 

5. Appointment of the officer and employee in the Bank’s service.—(1) The Chairman shall be the Appointing 
Authority in respect of officer and the General Manager shall be the Appointing Authority in respect of employee : 

Provided that if there is no incumbent to the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employee also. 

(2) Save as provided in regulation 4, all appointments in the Bank shall be made in accordance with the rules 
made by the Central Government in terms of Section 29 of the Act. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be specified by the Bank. 

(4) (i) Disqualification.— No officer or employee,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, or 

(b) who, having a spouse living, have entered into or contracted a marriage with any person, 
shall be eligible for appointment to the said post: 

Provided that the Appointing Authority may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there ace other grounds for so doing, exempt from the 
operation of this regulation; 

(ii) every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about 
his marital status as per Schedule-I. 

6. Scale of Pay and Allowances.—The scale of pay, allowances and increments of an officer or employee 
appointed to a post in any of the Groups referred to in regulation 3, shall be such as may be determined by the Central 
Government from time to time, under sub-section (1) of Section 17 of the Act. 

7. Commencement of service.—Service of a person appointed in the Bank shall commence on the working day 
on which he reports for duty on a post in accordance with the terms and conditions of the offer of appointment made to him ; 
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Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation, — (1) An officer directly appointed in Group ‘A’ post shall be on probation for a period of two 
years, which may be extended by the Appointing Authority for a period not exceeding one year. 

(2) An employee promoted to a post in Scale I of Group ‘A’ shall be on probation for a period of one year, which 
may be extended by the Appointing Authority for a period not exceeding six months. 

(3) (a) An employee directly appointed in Group ‘B ’ or Group ‘C’ shall be on probation for a period of one year 

which may be extended by the Appointing Authority for a period not exceeding six months; 

(b) An employee in Group ‘C’ promoted to a post in Group ‘B’ shall be on probation for a period of six 
months, which may be extended by the Appointing Authority for a period not exceeding three months. 

(4) Probation period of an officer or employee shall be liable to be extended within the permissible limits to the 
extent of extraordinary leave availed by him'or if in the opinion of Appointing Authority his performance was dissatisfactory 
during probation. 

9. Confirmation.— (1) An officer or employee shall be confirmed in the service of the Bank if in the opinion of 
the Appointing Authority, the officer or employee has satisfactorily completed his probation. 

(2) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee, as the case may be, is not fit for confirmation in the said post,— 

(a) in the case of a directly appointed officer or employee, his services may be terminated after giving one 
month’s notice or pay in lieu thereof; 

(b) in the case of an employee, promotion from Group ‘B’ to Scale I of Group ‘A’ or from Group ‘C’ to Group ‘B’, 
he may be reverted to the post from which he was promoted. 

10. Termination of Service by Notice. —( 1 )(a) No officer or employee shall leave or discontinue his service in the 
Bank without first giving notice in writing to the Appointing Authority of his intention to leave or discontinue his service 
or resign; 

(b) The period of notice required shall be,— 

(0 three months, in the case of confirmed officer or confirmed employee, 

(ii) one month, in the case of officer or employee who is on probation. 

(c) In case of breach of clause (b) of sub-regulation (1), an officer or employee shall be liable to pay to the 
Bank as compensation a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in sub-regulation (1), an officer or employee against 
whom disciplinary proceeding is contemplated or pending shall not leave, discontinue or resign from his service in the Bank 
without the prior approval of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceeding shall not take effect unless it is accepted by the Competent Authority. 
Explanation :—For the purposes of this regulation, disciplinary proceeding shall be deemed to be contemplated or 
pending against an officer or employee if he has been placed under suspension or any notice has been issued to him to 
show cause why disciplinary proceeding should not be instituted against him until final order are passed by the Competent 
Authority. 

11. Superannuation and Retirement.—(1) An officer or employee shall retire on completion of60 years of age: 

Provided that the Chairman may, on recommendation by the Special Review Committee constituted under 

sub-regulation (3), retire an officer or employee at any time after completion of the 55 years of age or after the completion of 
30 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this sub-regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months pay in case of an officer and one month pay in case of an employee shall be given to 
such officer or employee in lieu thereof: 

Provided also that if an officer or employee aggrieved by an order passed by the Chairman, he may within one 
month from the date of passing of such order, give in writing a representation to the Board against the decision of the 
Chairman and on receipt of such representation the Board shall take a decision within a period of three months. 

(2) Where the Board decides that the order passed by the Chairman is not Justified, the concerned officer or 
employee shall be reinstated as if the Chairman had not passed the order. 

(3) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the sub-regulation (1). 
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(4) The Special Review Committee shall, from time to time, review the case of each of the officer or employee and 
make recommendation to the Chairman. 

Explanation ;—For the purposes of this regulation, the officer or employee,— 

(1) whose date of birth is first day of month retire on superannuation on the last day of the previous month on 
which he completes the age of superannuation; 

(ii) who attains the age of superannuation on a day other than the first day during a calendar month, 
shall retire on the last day of that month. 

CHAPTER III 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service. —The Bank shall maintain the service record of an officer or employee, as the case may be, 
and shall keep at such place or places and in such form and shall contain such information as the Board may, from time to 
time, specify in this behalf 

13. Seniority.—(1) Subject to the provisions of sub-regulations (3), (4) and (5) and such instructions and 
guidelines as may be issued by the Board from time to time, the Bank shall maintain separate seniority lists for each cadre 
of officer or employee and category-wise seniority lists within a cadre. 

(2) The seniority lists shall be reviewed and updated at such intervals as may be decided by the Bank and 
circulated-amongst the officers or employees, as the case may be. 

(3) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the 

date of his appointment in the cadre or scale; 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre 
or scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately 
preceding cadre or scale; 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale the seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(4) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were 
in the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, Department of 
Economic Affairs, Banking Division, New Delhi letter No. F-2/17/79-RRB, dated the 29th April, 1980 are adopted by the 
Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank Junior to all the then existing Branch 
Managers : 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as 
existing immediately prior to the Government letter No. 11-3/90-RRB (I), dated 22nd Febniary, 1991 shall remain the same. 

(5) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shad be 
reckoned with reference to the rank allotted to them at the time of their selection : 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank 
the inter-se seniority amongst the candidates so allotted who Joined on the same date shall be determined in accordance 
with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion.—All promotions shall be made at the discretion of the Bank and no officer or employee shall claim 
as a matter of right to be promoted to any post or cadre : 

Provided that promotion of officers or employees in the Bank shall be made in accordance with the rules framed by 
the Central Government in terms of Section 29 of the Act. 

15. Reversion. —An officer or employee who has been appointed to officiate in a higher cadre or scale shall be 
liable to be reverted without notice at any time where he is so officiating. 

CHAPTER rv 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of service of an officer and employee.—Every officer or employee shall be a whole time officer or 
employee and shall be at the disposal of the Bank, and he shall serve the Bank in its business in such capacity and at such 
place as he may from time to time be directed by any person or persons under whose jurisdiction, superintendence or 
control he may for the time being be placed. 

17. Duties of an officer.—Every officer shall perform such duties and actions as may be necessciry in times of 
need to ensure the carrying out of the normal work of the Bank every day including securing access to the office premises 
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and such other matters relating to the business of the Bank. 
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18. Liability to abide by the regulations and orders.—Every officer or employee shall conform to and abide by 
these regulations and shall also observe, comply with and obey all orders and directions which may, from time to time be 
given to him by any person or persons under whose jurisdiction, superintendence or control he may for the time being be 
posted. 

19. Obligation to maintain secrecy.—Every officer or employee shall maintain the strict secrecy regarding the 
Bank’s affair and its constituents and shall not divulge directly or indirectly any information of a confidential nature either 
to a member of the public or to the Bank’s staff, unless in compliance of the order passed by the judicial or quasi-judicial 
authority or unless instructed to do so by a superior officer in writing in discharge of his duties and shall submit a 
declaration as specified in Schedule-II. 


20. Obligation to promote the Bank’s interest.—Every officer or employee shall serve the Bank honestly and 
faithfully, and shall use his utmost endeavour to promote the interests of the Bank and shall show courtesy and attention 
in all transactions and dealings with officers of Government, the Bank’s constituents and customers. 

21. Contribution to Press, Radio, etc,—(1) No officer or employee shall, except with the previous sanction of 
the Competent Authority, own wholly or in part or conduct or participate in the editing or management of any newspaper 
or any other periodical publication. 

(2) No officer or employee shall, except with the previous sanction of the Competent Authority or except in the 
bona fide discharge of his duties, participate in radio broadcast, television or any other electronic media or contribute any 
article or write any letter either in his own name or anonymously or in the name of any other person to any newspaper or 
periodical or make public, or publish or cause to be published or pass on to others any document, paper or information 
which may come into his possession in his official capacity. 

(3) No officer or employee shall make any audio or video or photo recording of any official matter or publish or 
cause to publish any official matter without the prior permission of the Competent Authority. 

(4) No officer or employee shall, except with the previous sanction of the Competent Authority, publish or cause 
to be published any book or any similar printed matter of which he is the author or not: 


Provided that no sanction is required if such broadcast or contribution or publication is of purely literary, artistic, 
scientific, academic, cultural, educational or social character. 

22. Officer or employee not to seek outside employment or business or to promote family business.—No officer 
or employee shall accept, solicit or seek any outside activity, employment or office whether stipendary or honorary without 
the previous sanction of the Competent Authority : 

Provided that an officer or employee may, without such sanction, undertake the honorary work of a social or 
charitable nature or occasional work of a literary, artistic, scientific, professions, cultural, educational, religious or social 
character, subject to the conditions that his official duties do not thereby suffer : 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : For the purposes of this regulation,— 

(1) every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business 
or owns or manages insurance agency or commission agency, 

(2) canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this regulation, 

(3) no officer or employee shall without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to be 
registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any cooperative society 
for commercial purposes: 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in force or of a 
literary, scientific or charitable society registered under the Societies Registration Act, 1860 (21 of 1860) or any corresponding 
law for the time being in force. 


(4) no officer or employee shall accept any fee for any work done by him for any public body or any private 
person without the sanction of the Competent Authority. 
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23. Officer or employee not be absent from duty without permission or be late in att€ndance.-~(l) Anoificeror 
employee shall not absent himself from his duties without having obtained the permission of the Competent Authority, nor 
shall be absent himself in case of sickness or accident without submitting a proper medical certificate ffcm a medical 
practitioner acceptable to the Bank. 

(2) An officer or employee, who absents himself from duty without leave or overstays his leave, shall not be 
entitled to draw any pay and allowances for the period of such absence or overstay, and shall be liable to such disciplinary 
measure as the Competent Authority may impose : 

Provided that the Competent Authority may, if he is satisfied that the officer or employee has remained absent or 
overstayed, under the circumstances beyond his control, condone such absence or overstay and direct that such absence 
or overstay be regularized by admissible leave. 

24. Absence from station. —No officer or employee shall remain absent himself from his headquarters overnight 
without obtaining previous sanction from,— 

(1) In case of the Branch Manager/Officer In-charge of the Branch, the Regional Manager or General Manager. 

(2) In other cases, the Branch Manager/Officer In-charge of the Bank. 

25. Prohibition to accept gifts and dowry.—(1) No officer or employee shall solicit or accept or permit any 
member of his family or any other person acting on his behalf to accept any gift from a constituent of the Bank or from any 
officer or employee, subordinate to him. 

(2) No officer or employee shall,— 

(a) give or take or abet the giving or taking of dowry, 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, 
any dowry. 

Explanation : For the purposes of this regulation, dowry has the same meaning as assigned in the D 0 W 17 Prohibition Act, 
1961 (28of 1961). 

26. Speculation in stocks, shares, etc.—An officer or employee shall not speculate in stocks, shares, securities 
of any institution or commodities of any description : 

Provided that nothing in this regulation shall be deemed to prohibit an officer or employee from making a bona fide 
investment of his own fund in such manner as he may wish. 

Explanation : For the purposes of this regulation, frequent purchase or sale of stocks, shares or securities of any 
institution or commodities of any description shall be deemed to be speculation. 

27. Restrictions on lending, borrowings and investments.—(1) No officer or employee shall, in his individual 
capacity,— 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not, having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of a 

purchase of scrips or delivery in the case of a sale; ^ 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealing with such constituent 
in the purchase or sale of bills of exchange, Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority : 

Provided that an officer or employee may give to, or accept from, a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee ; 

Provided further that an officer or employee may obtain a loan from a Cooperative Credit Society of which he is a 
member or stand as surety in respect of a loan taken by another member from a Cooperative Credit Society of which he is a 
member. 

(2) An officer or employee shall manage his private affairs to avoid insolvency or habitual indebtedness. 

(3) An officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his 
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position half yearly on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify 
his position. 

Explanation : For the purposes of this sub-regulation, an officer or employee shall deemed to be in debt; 

(1) if his total liabilities, exclusive of those, which are fully secured, exceed his substantive pay for twelve 
months; 

(ii) unable to liquidate his debts within a reasonable time if it appears, having regard to his personal resources 
and unavoidable current expenses, that he shall not cease to be in debt within a period of two years. 

(4) An officer or employee who makes a false statement under this regulation or who fails to submit the prescribed 
statement or appears unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency 
court shall be liable for dismissal. 

28. Movable, immovable and valuable property.—(1) Every officer on his first appointment shall submit a return 
of his assets and liabilities giving full particulars regarding— 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage 
either in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held 
by him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly : 

Provided that, in the case of an officer, who is already in the service of the Bank oii the date of the commencement 
of these regulations shall submit a return within three months from the date of commencement cf these regulations. 

(2) Eveiy officer shall submit a return of the immovable/movable property to the Bank as on 31 st March of every 
year before 30th April of that year. 

(3) No officer shall, except with the prior intimation to the Competent Authority', acquire or dispose of any 
immovable property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any 
dependent member of his family : 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is,— 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

C') Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of any dependant member of his family if the value of such a property 
exceeds Rs. 25,000: 

Provided that the previous sanction of the Competent Authority shall be obtained, if such transaction is :— 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything ■ ontuined in the foregoing sub-regulation, the Competent Authority may, at any 

iirrie by generni or special order, r-V; lire cer or employee to furnish, within a period as specified in that order, a fill! and 

complete stakment of such movaole or ir wable property held or acquired by him or on his behalf or in the name of any 
dependant member of his family as may be specified in that order, and such statement, if so required by the Bank, include 
the details of the means by which or the sources from which such property was acquired. 

29. Restrictions regarding marriage.-*—{1 )(i) No officer or employee shall enter into, or contract, a marriage with 
a person having a spouse living; 

(ii) No officer or employee, having a spouse living shall enter into or contract a marriage with any person : 

Provided that the Competent Authority may permit an officer or employee enter into or contract, any such marriage 
as referred to in clause (i) or clause (ii) if it is satisfied that,— 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other party 
to the marriage; and 

(b) there are other grounds for so doing. 
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(2) An officer or employee who has married, or marries a person other than Indian nationality shall forthwith 
intimate the fact to the Bank. 

30. Officer or employee arrested for debt or on a criminal charge.—(1) An officer or employee who is arrested 
for debt or on a criminal charge or detained in pursuance of any process of law for the time being in force, may, if so directed 
by the Competent Authority, be treated as being or having been under suspension from the date of his arrest, and/or 
detention, as the case may be, up to such date or during such period as the Competent Authority may direct: 

Provided that in respect of the period in regard to which he is so treated, he shall be p^id subsistence allowance 
as specified in regulation 46. 

(2) Any payment made to an officer or employee under sub-regulation (1) shall be subject to adjustment of his 
pay and allowances which shall be made according to the circumstances of the case and in the light of the decision as to 
whether such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee,- - 

(1) is treated as on duty during such period; and 

(ii) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in regulation 

39 if he is committed to prison for debt or is convicted of an offence which in the opinion of the 
Competent Authority, either involves moral turpitude, or has a bearing on any of the affairs of the Bank 
or on the discharge by the officer or employee of his duties in the Bank, the opinion in this respect of the 
Competent Authority shall be conclusive and binding on the officer or employee; 

(b) such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction 
and nothing in regulation 39 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of sub-regulation (3) and the relative conviction 
is set aside by a higher court and the officer or employee is acquitted, he shall be reinstated in the service of the Bank. 

(5) Where the absence of an officer or employee from duty is without leave or his overstay is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any law for the time being in 
force, the provisions of regulation 23 shall also apply and for the purpose of that regulation the officer or employee shall 
be treated as having absented himself without leave or as the case may be, overstayed otherwise than under circumstances 
beyond his control. 

31. Prohibition against participation in politics and contesting elections.—No officer or employee shall take 
part in politics or in any political demonstration or contest election as a member for any Legislative Body, Municipal 
Council, Zila Parishad, District Board or any other local body. 

32. Prohibition against joining certain associations, strikes, etc..—(1) No officer, who is not a workman within 
the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office bearer of, or be otherwise directly or indirectly associated 
with any trade union of the employees of the Bank who are workmen within the meaning of the Act, or a 
federation of such trade unions; 

(b) resort to or in any way abet, any form of strike or participate in any violent, unseemly or indecent 
demonstration in connection with any matter pertaining to his conditions of service or the conditions of 
service of any other employees of the Bank. 

(2) In relation to an employee who officiates in a grade or post, which is not a grade or post of a workmen, this 
regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the State, friendly relations with foreign 
States, public order, defamation or incitement to offense. 

33. Give evidence.—(1) No officer or employee shall, except with the previous approval of the Competent Authority, 
give evidence in connection with any enquiry conducted by any person, committee or authority. 

(2) Where any approval has been accorded under sub-regulation (1), no officer or employee giving such evidence 
shall criticize the policy or any action of the Government of India or State Government or the Bank. 

34. Function in honour of officer or employee.—(1) No officer or employee shall, except with the previous 
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sanction of the Competent Authority, receive any complimentary or valedictory address or accept any testimonial or attend 
any meeting or entertainment held in his honour or in the honour of any other officer or employee : 

Provided that nothing in this sub-regulation shall apply to,— 

(1) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has 
recently quit the service of the Bank; and 

(ii) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(2) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 

employee to induce or compel him to subscribe towards any farewell entertainment; 

(b) no officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 

grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

35. Canvassing.—No officer or employee shall bring or attempt to bring any political or other outside influence 
to bear upon any superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

36. Subscriptions.—No officer or employee shall, except with the previous sanction of the Competent Authority, 
ask for, or accept, contributions or otherwise associate himself with the raising of any funds or other connections in cash 
or in kind from constituents or customers in pursuance of any objective whatsoever. 

37. Consumption of intoxicating materials—An officer or employee shall,— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials; 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place; 

(d) not appear in a public place, in a state of intoxication. 

Explanation : For the purposes of this regulation, ‘‘public place”, means any place or premises to which the public have or 
are permitted to have access, whether on payment or otherwise. 

38. Sexual harassment.—No officer or employee shall commit any act which amounts to sexual harassment of 
women at work place. 

Explanation : For the purposes of this regulation, “sexual harassmenf’ includes such unwelcome sexually determined 
behaviour, whether directly or otherwise, such as,— 

(a) physical contact and advances; 

(b) demand or request for sexual favours; 

(c) sexually coloured remarks; 

(d) showing any pornography; or 

(e) any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

39. Penalties.—Without prejudice to the foregoing regulations of this Chapter, an officer or employee who 
commits a breach of these regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental 
to the interests of the Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other 
acts of misconduct, shall be liable for any one or more penalties as follows, namely,— 

1. Officers: 

(a) Minor Penalties 

(i) censure; 

(ii) withholding or stoppage of increments of pay without cumulative effect; 

(iii) withholding of promotion; 

(iv) recovery from emoluments or such other amounts as may be due to him, of the whole or part or any 
pecuniary loss caused to the Bank by negligence or breach of orders; 

(v) reduction to a lower stage in time scale of pay for a period not exceeding two years without cumulative 
effect; 
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(b) Major Penalties: 

(i) save as provided in item (v) of clause (a) of sub-regulation (1) of regulation 39, reduction to a lower stage 
in time scale of pay for a specified period with further directions as to whether or not the officer shall earn 
increments of pay during the period of such reduction and whether on expiry of such period the 
reduction shall or shall not have the effect of postponing the future increments of his pay; 

(ii) reduction to a lower grade or post; 

(iii) compulsory retirement; 

(iv) removal from service which shall not be a disqualification for future employment; 

(v) dismissal which shall ordinarily be a disqualification for future employment. 

Explanation : For the purposes of this regulation,—the following shall not amount to be a penalty, namely,— 

withholding of one or more increments of an officer on account of his failure to pass a departmental test or 
examination in accordance with the terms of appointment to the post which he holds; 

stoppage of increment(s) of an officer at the efficiency bar in a time scale on the grounds of his unfitness to 
cross the bar; 

not giving an officiating assignment or non-promotion of an officer to a higher grade of post for which he may 
be eligible for consideration but for which he is found unsuitable after consideration of his case; 

reserving or postponing the promotion of an officer for reasons like completion of certain requirement for 
promotion or pendency of disciplinary proceedings; 

reversion to a lower grade or post of an officer officiating in a higher grade or post, on the ground that he is 
considered, after trial, to be unsuitable for such higher grade or post or on administrative grounds uncon¬ 
nected with his conduct; 

reversion to the previous grade or post of an officer appointed on probation to another grade or post during 
or at the end of the period of probation, in accordance with the terms of his appointment or rules, or orders 
governing such probation; 

reversion of an officer on deputation to his parent organization; 
termination of service of an officer,— 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment; 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement; 
and 

(c) as part of retrenchment: 

Provided that no minor penalties as specified in items (i) to (v) of clause (a) of sub-regulation (1) ofregulation 39, 
shall be imposed by the Competent Authority unless the officer is given a notice in writing,— 

(i) infonning him of the grounds on which it is proposed to impose the said penalties; 

(ii) giving him a reasonable opportunity for making a statement of defence in writing within a period of 15 days 
from the date of receipt of notice, and statement of defence, if any, submitted by the Officer shall be taken into 
consideration and of being heard ; 

Provided further that no order in imposing any of the major penalties specified above, shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
framed in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided further that no enquiry shall be made, if,— 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; and 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment for 
which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice; 


(i) 

(ii) 

(iii) 

(iv) 
(V) 

(vi) 

(vii) 
(viii) 
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2. Employees: 

(a) Minor Penalties: 

(i) censure; 

(ii) recording of adverse remarks against him; 

(iii) withholding of increments for a period not exceeding six months; 

(b) Major Penalties: 

(i) fine; 

(ii) withholding of increment(s) for a period exceeding 6 months; 

(iii) withdrawal of special allowance; 

(iv) reduction of pay to next lower stage up to a maximum period of two years in case the staff has 
reached the maximum in the scale of pay; 

(v) removal from service which shall not be a disqualification for future employment; 

(vi) dismissal: 

Provided that no major penalties as specified in items (i) to (vi) of clause (b) of sub-regulation (2) of 
regulation 39 shall be imposed by the Competent Authority unless,— 

(i) an order in writing signed by the Competent Authority and no such order shall be passed without 
the charge(s) being framed in writing and given to the employee and enquiry held; 

(ii) giving him reasonable opportunity to answer the charge(s) in writing, and defend himself: 
Provided further that an enquiry need not be held if,— 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of 
removal or dismissal; and 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the 
punishment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause 
notice. 

40. Waiver of the procedure.—The requirements of regulation 39 may be waived by the Competent Authority,— 

(a) if the fact on the basis of which penalty is to be imposed on the officer or employee have been established in 
the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with the officer or employee; or 

(e) where it is reasonably not practicable to observe the procedure specified under regulation 39 : 

Provided that no requirements of regulation 39 may be waived unless the reasons for doing so are recorded in 
writing and placed before the Board. 

41. Delegation of the power to enquire.—The Competent Authority may, by general or special order in writing, 
delegate to,— 

(i) An officer who is in a higher scale to the officer against whom the proceeding is instituted, in the case of 
officer; 

(ii) An officer, in case of employee, to conduct the enquiry under regulation 39 : 

Provided that the Competent Authority may, at his discretion, nominate any officer working in the Bank, including 
those on deputation from other institutions or any public servant who is in a higher scale to the officer or employee against 
whom the proceeding is instituted, to conduct the enquiry. 

42. Common enquiry.—Notwithstanding anything contained in these regulations, if two officers in different 
grades or an officer and an employee are involved jointly in an incident and disciplinary proceedings are sought to be 
instituted against both of them and the Chairman is of the opinion that having regard to the facts and circumstances of the 
case, the Competent Authority in respect of both the officer and employee should be the same, the Chairman may direct that 
the Competent Authority in respect of the officer shall be the Competent Authority in respect of both the officer and 
employee involved and a common enquiry shall be held into the charges against both of them. 

43. Corrupt Practices.—Notwithstanding anything contained in these regulations, the following provisions 
shall apply where it is alleged that an officer or employee has been guilty of corrupt practices, namely,— 
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(a) where it is alleged that an officer or employee is possessed of disproportionate assets or that he has committed 
an act of criminal misconduct or where the investigation and proof of the allegation would require the 
evidence of persons who are not officers or employees of the Bank or where, in the opinion of the Chairman, 
the investigation into the allegations cannot be conveniently undertaken by the Bank, the investigation into 
the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance Commission 
or such other Authority as may be approved by the Chairman; 

(b) if after considering the report on the investigation, the Competent Authority is satisfied that there is a 
prima facie case of instituting disciplinary proceeding against the officer or employee, he may send the 
investigation report to the Central Vigilance Commission or such other authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceeding should be taken up 
against the officer or employee concerned; 

(c) if after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceeding may be instituted against the 
employee concerned, then, the enquiry under this regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose; . 

(d) The Commissioner for Departmental Enquiries or any other person nominated by the Central Vigilance 
Commission shall submit his report to the Competent Authority; 

(e) The Competent Authority shall forward such report to the Central Vigilance Commission for its advice as to 
whether the charge or charges, as the case may be, to be framed and the penalty or penalties to be imposed 
under regulation 39; 

(f) The Competent Authority shall, after considering the advice of the Central Vigilance Commission, impose the 
penalty. 

Explanation : For the purposes of this regulation, an officer or employee shall be deemed to be guilty of corrupt practices 
if he has committed an act of criminal misconduct as defined in sections 13, 14, 15 and 16 of the Prevention of Corruption 
Act, 1988 (49 of 1988) or he has acted for an improper purpose or in a corrupt manner or had exercised or refrained from 
exercising his powers with an improper or corrupt motive. 

44. Restriction on engagement of a Legal Practitioner.—For the purposes of any enquiry under these regulations, 
the officer or employee shall not engage a legal practitioner without prior permission of the Competent Authority. 

45. Disciplinary proceedings after retirement.—(1) An officer or employee who is under suspension on a 
charge of misconduct and who attains the age of superannuation, shall be deemed to be in service even after the age of 
superannuation for the specific purpose of continuation and conclusion of the disciplinary proceedings and issue of final 
orders thereon. 

(2) The officer or employee who is under suspension shall not be eligible for any subsistence allowance for the 
period beyond the date of superannuation. 

(3) The officer or employee against whom disciplinary proceeding has been initiated shall cease to be in service 
on the date of superannuation but the disciplinary proceeding shall continue as if he was in service until the proceedings 
are concluded and final order is passed in respect thereof 

(4) The officer or employee against whom disciplinary proceedings has been initiated shall not receive any pay 
and/or allowances after the date of superannuation and also not be entitled for the payment of retirement benefits till the 
proceeding is completed and final order is passed thereon except his own contribution to Contributory Provident Fund 
(CPF). 

Explanation: For the purposes of this regulation, the normal retirement benefits such as encashment of privilege leave and 
Gratuity may be withheld till the completion of the disciplinary proceeding and passing of final order by the Competent 
Authority and the release of benefits shall be as per the final order of the Competent Authority. 

46. Suspension.—An officer or employee may be placed under suspension by the Competent Authority and 
during such suspension period, the officer or employee shall be entitled for the following subsistence allowance, namely,— 

1. In case of an Officer : 

(A) Basic Pay 

(i) For the first three months of suspension, one-third (1/3) of the basic pay which the officer was drawing 
on the date prior to the date of suspension irrespective of the nature of enquiry; 

(ii) For the subsequent period,— 

(a) where the enquiry is held departmental ly by the Bank, one-half (1/2) of the basic pay the officer was 
drawing on the date prior of the date of suspension; 
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(b) where the enquiry is held by an outside agency, one-third (1/3) of the basic pay for the next three 
months and one-half (1/2) of the remaining period of suspension; 

(B) Allowances: 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in items (i) and (ii) of clause (A) of sub-regulation (1) of regulation 46 at 
the prevailing rates or at rates applicable to similar category of officers. 

2. Employee: 

(A) Basic Pay: 

(i) For the first three months of suspension, one-third (1/3) of the basic pay which the employee was 
drawing on the date prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) where the enquiry is held departmental ly by the Bank, one-half (1/2) of the basic pay, the employee 
was drawing on the date prior to the date of suspension; 

(b) after one year, full pay if the departmental enquiry is not delayed for reasons attributable to the 
concerned employee or any of his representative(s); 

(c) where the enquiry is done by an outside agency and the said agency has come to the conclusion not 
to prosecute the employee, full pay shall be payable after six months from the date of receipt of report 
of such agency or one year after suspension, whichever is later, and in the event the enquiry is not 
delayed for reasons attributable to the employee or any of his representative(s). 

(B) Allowances: 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
shall be calculated on the reduced pay as specified in terms of items (i) and (ii) of clause (A) of sub-regulation (2) of 
regulation 46 at the prevailing rates or at rates applicable to similar category of employees : 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension an officer or employee retired by reason of his attaining 
the age of superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

47. Recoveries from subsistence allowance.—All compulsory deductions and all instalments towards repayment 
of unsecured loans and advances given by the Bank, if any, shall be recovered from the subsistence allowance payable to 
officer or employee. 

48. Treatment of suspension period and allied matters.—(1) The Competent Authority may, while imposing 
penalty, direct whether the officer or employee shall be paid the difference between the subsistence allowance and the 
emoluments which he would have received but for such suspension or the period he was under suspension and that, if the 
Competent Authority decides otherwise, no order shall be passed which shall have the effect of compelling the officer or 
employee to refund such subsistence allowance. 

(2) The period during which an officer or employee is under suspension shall, if he is not removed or dismissed 
from the service, be treated as period spent on duty or otherwise as the Competent Authority may direct. 

49. Right to appeal.—(1) An officer or employee may prefer an appeal against any order passed under these 
regulations to the Appellate Authority mentioned in regulation 50 within a period of 45 days from the date of receipt of such 
order. 

(2) The Appellate Authority shall decide the appeal and pass order preferably within a period of 6 months from 
the date of receipt of the appeal. 

50. Appellate authority.—An appeal shall lie before,— 

(i) the Board, where the Chairman is the Competent Authority; and 

(ii) the Chairman, where any other officer is the Competent Authority. 

51. Requirement of an appeal.—Every appeal shall comply with the following requirements; namely,— 

(i) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage; 

(ii) it shall contain all material statements and arguments relied on and shall be complete in itself; 

(iii) it shall specify the relief desired; 

(iv) it shall not be addressed to director personally. 
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CHAPTER V 

PAY AND ALLOWANCES 

52. When accrue and payable.—Subject to the provisions of these regulations, pay and allowances shall accrue 
from the commencement of the service of an officer or employee and shall become payable on the last working day of the 
each month in respect of the service performed during the said month. 

53. When pay and allowances ceases.—Pay and allowances shall cease to accrue as soon as an ofilcer or 
employee ceases to be in service : 

Provided that if an officer or employee dismissed from the service of the Bank, the pay and allowances of the 
officer or employee shall cease from the date of dismissal; 

Provided further that if an officer or employee dies in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

54. Increments.—In a scale, the increment shall accrue on the completion of each specified period of service on 
each stage of that scale, whether such period be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 

CHAPTER VI 

LEAVE AND JOINING TIME 

55. Kinds of leave.—Subject to the provisions of these regulations, an officer or employee may be eligible for the 
following kinds of leave, namely,— 

(a) Casual Leave, 

(b) Privilege Leave, 

(c) Sick Leave, 

(d) Extraordinary Leave, 

(e) Special Casual Leave and Special Leave, 

(f) Maternity Leave, and 

(g) Paternity Leave. 

56. Authorities empowered to grant leave.—The Competent Authority or any other officer authorized by him in 
this behalf shall grant any kinds of leave as referred to in regulation 55. 

57. Power to refuse leave or recall an officer or employee from leave.—(1) Leave cannot be claimed as a matter 
of right. When the exigencies of the service of the Bank requires, the Competent Authority shall, by order in writing, refuse 
or revoke the leave of any description. 

(2) The Competent Authority may, whenever the Bank deems fit to do so, recall the officer or employee who is on 
leave to join in his duty in the Bank : 

Provided that if the officer or employee is out of headquarter, he shall be eligible to be paid the actual expenses 
incurred by him and the members of his family for returning to the headquarter. 

58. Place of reporting on return from leave.—An officer or employee who is on leave shall, unless otherwise 
instructed to the contrary, return for duty to the place where he was posted before proceeding on leave. 

59. Leave not admissible for an officer or employee placed under suspension.— No leave shall be granted to an 
officer or employee who is under suspension. 

60. Casual Leave.—(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 
working days in a calendar year : 

Provided that not more than four days casual leave may be availed of at any one time : 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shal 1 be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following 

year in respect of an officer; 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees and such sick leave shall be in addition to the eligible sick leave limits specified in 
regulation 62; 
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(4) Casual leave may not be granted in combination with any other kinds of leave except as provided under clause 

(a) of sub-regulation (3), Special Casual leave under regulation 64, Maternity leave under regulation 65 and Paternity leave 
under regulation 66. 

61. Privilege leave.—(1) An officer or employee shall be eligible for privilege leave computed at one day for 
every 11 days of service on duty : 

Provided that no privilege leave shall be availed of before the completion of 11 months of service on duty at the 
joining of his service. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated up to 31st December, 1989 for an aggregate period up to 180 days and 
from 1 St January, 1990, the privilege leave may be accumulated up to not more than 240 days. 

(5) An application for privilege leave shall be submitted by an officer or employee one month before the date from 
which such leave is required. 

(6) The application which does not satisfy the requirement of sub-regulation (5) may be refused without assigning 
any reason: 

Provided that if the Competent Authority is satisfied that such requirement was luH possible, he may, at his 
discretion, waive the requirement. 

62. Sick Leave and Additional sick leave.— (1) The sick leave or medical leave account of ery officer or em¬ 
ployee shall be credited with medical leave in advance, in two instalments of fifteen days each on the first day of January 
and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/2 days hr each completed calendar 
month of service, which he is likely to render, in the sick leave or medical leave of the calendar year in 
which he is appointed, 

(b) The credit for the sick leave or medical leave in which an officer or employee is due to retire or resign from 
the service shall be allowed at the rate of 5/2 days per completed calendar month up to the date of 
retirement or resignation, 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick 
leave or medical leave shall be allowed at the rate of 5/2 days per completed calendar month up to the end 
of the calendar month preceding the calendar month in which he is removed or dismissed from service or 
dies in service, 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a 
sick leave or medical leave, the credit to be afforded to his sick leave or medical leave account at the 
commencement of next sick leave or medical leave shall be reduced by one eighteen of the period of‘dies 
non’ subject to a maximum of ten days: 

Provided that sick leave or medical leave can be accumulated during his entire service subject to the following 
conditions, namely— 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick or 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect 
of any portion of sick leave granted to him and the twice the amount of such period on full emoluments shall 
be debited against his sick or medical leave account for this purpose; 

(ii) The sick or medical leave shall be granted on pro rata basis during the first year of service; 

(iii) The sick or medical leave may be availed of only on production of medical certificate issued by a recognized 
medical practitioner acceptable to the Bank; 

(iv) Any officer or employee desirous of resuming duty on expiry of sick or medical leave shall produce medical 
certificate issued by a recognized medical practitioner acceptable of the Bank stating that he is fit for duty. 

Explanation For the purposes of this regulation,— 

1. Till the 1 st day of September, 1987 an officer or employee is eligible for 20 days sick or medical leave for each 
completed year of service and such leave can be accumulated up to 180 days. 
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1 From the 1 st da>fcof September, 1987 till October 18,2005, an officer or employee shall be eligible for 20 days 
of sick or medical leave for each completed year of service. 

3. From October 19,2005, an officer or employee shall be eligible for 30 days of sick or medical leave for each 
completed year of service subject to a maximum of 18 month, during the entire service and such leave can be 
accumulated up to a period of 540 days during the entire service and may be availed of only on production of 
medical certificate issued by a medical practitioner acceptable to the Bank or at the Bank’s discretion nominated 
by it at its cost. 

4. From October 19, 2005, where an officer or an employee who has completed 24 years of service shall be 
eligible for 30 days additional sick leave for each completed year of service subject to a maximum of 90 days. 

63, Extraordinary Leave.—(1) Extraordinary leave may be granted to an officer or employee when no other leave 
is due to him and when having regard to his length of service, sick leave is not considered justified by the Competent 
Authority. 

(2) The duration of extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any 
occasion and 360 days during the entire period of his service ; 

Provided that in the exceptional circumstances, the Chairman may, with the approval of Board, grant extraordinary 
leave up to a total period of 720 days to an officer or employee ; 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may, with the approval of 
the Board grant extraordinary leave in excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(3) Save as otherwise provided in these regulations, the Competent Authority may grant extraordinary leave in 
combination with or in continuation of any other kind of leave admissible to the officer or employee. 

(4) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extraordinary 
leave would count for increment. 

64. Special Casual Leave and Special Leave.—An officer or employee may be granted special casual leave and 
special leave for sports, donation of blood, family planning, defending another officer or employee in an enquiry, or for 
joining civil defence services or any other purposes as may be decided by the Board in accordance with the guidelines of 
the Central Government. 

65, Maternity Leave.—(1) Leave up to a period of six months at a time may be granted by way of maternity leave 
including in respect of post natal period or at the time of miscarriage or abortion or medical termination of pregnancy, so 
however, that not more than 12 months of such leave shall be available during the entire period of service of a female officer 
or employee, 

(2) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request is supported by certificate issued by a recognized medical practitioner acceptable 
to the Bank. 

(3) The Maternity leave may also be granted once during the entire service period to a female officer or employee 
who has no living child, for legally adopting a child who is below 1 year of age till the child reaches the age of I year subject 
to a maximum period of 2 months subject to the following terms and conditions, namely :— 

(a) leave shall be granted for adoption of only one child; 

(b) the officer or employee shall adopt a child through the due process of law for the time being in force and 
produce the adoption deed to the Bank for sanctioning such leave. 

66. Paternity Leave.—(1) The male officer or employee who having less than two surviving children, may be 
granted paternity leave for a period of 15 days, during the confinement of his wife for child birth, i.e., up to 15 days before, 
or up to six months from the date of delivery of the child. 

(2) During such period of 15 days, the male officer or employee shall be paid leave salary equal to the pay drawn 
immediately before proceeding on leave. 

(3) The paternity leave may be combined with leave of any other kind. 

(4) The paternity leave shall not be debited against any other leave account of the male officer or employee. 

(5) If paternity leave is not availed of within the period specified above such leave shall be treated as lapsed. 
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67. Lapse of Leave.—^All leave shall lapse on the death of an officer or employee or if he ceases to be in the service 
of the Bank: 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to sub-regulation (4) of regulation 61 : 

Provided further that where a staff retires from the service of the Dank, he shall be eligible to be paid a sum 
equivalent to the emoluments for the period of privilege leave he had accumulated subject to sub-regulation (4) of 
regulation 61 : 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

68. Furnishing of Leave Address to the Bank.—An officer or employee who has been sanctioned leave and 
leaves, his place of duty shall furnish to the Bank, the address at which he can be contacted, while out of headquarters. 

69. Commencement and Termination of Leave.—(1) The first day of leave of an officer or employee is the working 
day succeeding that upon which he hands over charge. 

(2) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

70. Joining Time.—(1) A officer or employee shall be eligible for joining time on one occasion to enable him,— 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be,— 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent on 
travel, and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent enjoining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded : 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee if,— 

(i) the transfer does not involve a posting to a different place; 

(ii) his posting is of temporary nature, irrespective of the fact that the posting is to a place or station other 
than the one at which he is permanently posted; 

(iii) the transfer is at his own request; 

(iv) the transfer is within the same Panchayat or Municipality or Urban Agglomeration or Municipal Corporation 
or Town or City. 

CHAPTER-VII 
MISCELLANEOUS 

71. Provident Fund and Pension.—(1) An officer or employee who has completed continuous minimum service 
as specified in the Employees’ Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the 
Employees’ Provident Fund and the contribution to the Provident Fund by the officer or employee and the Bank shall be in 
accordance with provisions of the said Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 
1995 framed by the Central Government in exercise of the powers conferred by Section 6 A of the said Act; 

(b) the Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

72. Gratuity.—(1) An officer or employee shall be eligible for payment of gratuity either as per the provisions of 
the Payment of Gratuity Act, 1972 (39 of 1972) or as per sub-regulation (2), whichever is higher. 

(2) Every officer or employee shall be eligible for gratuity on,— 

(a) retirement, 

(b) death, 

(c) disablement rendering him unfit for further service as certified by a medical officer approved by the Bank, 
or 
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(d) resignation after completing 10 years of continuous service, or 

(e) termination of service in any other way except by way of punishment after completion of 10 years of 
service : 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(3) The amount of gratuity payable to an officer or employee shall be one month’s pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay : 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 years : 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purposes of calculation of the gratuity shall be the 
average of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 
12 months preceding death, disability, retirement, resignation or termination of service, as the case may be. 

73. Domicile.—(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank 
in Schedule - III and if such domicile is not his place of birth he shall establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be permitted to alter the same unless he 
satisfies the Bank that the change is bonafide. 

(3) An officer or employee may not be permitted to change his domicile in such a manner as to increase the cost 
to the Bank of any such concession. 

74. T ransferability.—(1) Every officer or employee is liable for transfer to any office or branch of the Bank. 

(2) Notwithstanding anything contained in these regulations, an officer appointed under scale IV or scale V shall 

be liable to be transferred to any Regional Rural Bank sponsored by the same Bank. 

75. Lending of services of an officer or employee to other organization.—The service of an officer or employee 
may be lent to other organization subject to such terms and conditions and for such duration as may be approved by the 
Board: 

Provided that the service of an officer or employee may not be lent to other organization against his will: 

Provided further that in case of lending of an officer or employee to the Regional Rural Bank sponsored by the 
Sponsor Bank, the first proviso shall not be applicable. 

76. Implementation of regulations.—The Chairman may, from time to time, issue such instruction or direction as 
he may consider necessary for giving effect to, or carrying out the provisions of these regulations. 

77. Repeal and Savings.—(1) Every rule, regulation, bye-law or any provision in any agreement or a resolution 
corresponding to any of the regulations herein contained and in force immediately before the commencement of these 
regulations and applicable to officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be 
deemed to have been made or taken under the provisions of these regulations. 

SCHEDULL-I 
[See regulation 5(4)(ii)J 
DECLARATION OF MARITAL STATUS 

1, Shri/Smt./Kum...s/o w/o d/o...declare as under; 

(i) That I am unmarried/a widower/widow. 

(ii) That I am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. 1 may be granted 
exemption on the basis of ground given below. Application for grant of exemption is enclosed. 

Ground: 

2. 1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 


Date: 


Signature 
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SCHEDULE-II 

(See regulation 19) 

DECLARATION OF FIDELITY AND SECRECY 

I,..., do hereby declare that I will faithfully, truly and to the best of my skill and 

ability execute and perform the duties required of me as officer or employee of the...... 

Bank and which properly relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to or 
in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 

Signed before me 

Signature: 

Name in full: 

Designation : 

Signature: 

Name in full: 

Designation : 

Place: 

Date: 

SCHEDULE-ffl 
(See regulation 73) 

DECLARATION OF DOMICILE 

Place: 

Date: 

I, the undersigned having been appointed in the service of the.Bank hereby declare 

in...(District) as my place of domicile. 

1. The above is my place of birth, 
or 

* The above is not my place of birth. My place of birth is.(Place) in.(District) but. 

been declared as my place of domicile for the reasons given below. 


.(Place) 


(Place) has 


Signature 

Name in full 
Designation and 
Nature of appointment 
Date of appointment 

’^Strike out whichever is not applicable. 

I. S.F^HOGAT, Chairman 
[ADVT. III/4/340-D/10/ExtyJ 
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